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The right note . . .
for family refreshment!
First a baritone solo by the "Head of the House" .. .
then a familiar favorite by the family ensemble .. .
then the pause to relax and refresh with sparkling
bottles of ice-cold Coca-Cola. That's the pleasant
theme for many a happy evening. Try it in your
home. Make certain you have enough Coke for
everyone by stocking up ... today!
··coKE" IS A REGISTERED TRADE-MARK
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FOUR IS THE NUMBER . . . .
The Teacher Retirement Amendment will appear on the November 6 election
ballot as Amendment Number 4. Teachers should be well informed by this
time concerning the provisions of the new retirement program, which will become
operative, if and when this Amendment is passed.
Sponsors of the new plan ·e mphasiu that it will provide a fundamentally sound
retirement program which incorporates within the program survivors' benefits,
disabillity benefits, death benefits, a minimum floor for retirement of $1200 per
year for any teacher who teaches as many as 20 years, raises r-etirees to a
minimum of $1200 per year, provides equitable and much more adequate
retirement benefits for all teachers and school employees, reduc·es the required
experience for qualifying from 20 years to 10 years, and provides reciprocity for
out-of-state t·eaching experience.
Most of these provisions are extremely attractive to teachers young and old,
and to prospective teachers. T eachers who have already retired but ar·e now
drawing less than $ 100 per month are also interested in th e Amendment,
becaus·e the new program sets the minimum for all retired teachers at $ 1200
per year.
One gets the impression after talking with many teachers in every section
of the State that a big majority, if not all, want to see the new program go into
effect. It is perhaps, wise on th e eve of summer vacations to remind ourselves
of the frequently repeated phrase-"wishing won't make it so."
The passage of Amendment Fow: will require hard work by individual teachers.
District and local organizations too, ·will have to give both time and money to
the campaign. We cannot wait 1.1ntii next fall to begin but must start now and
work continuously until the Anirndrnent is passed.
Local and district organizations throughout the State are joining hands to
promote a well-planned public information program. Let us all get into the
fight and make the strength of our united activity felt.
The campaign for the passage of Amendment Number 4 offers a challenge
and an opportunity for each of us. A successful campaign means another step
toward better schools.

OUR DISTRICT ASSOCIATIONS . . .
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19
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In this issue of the STANDARD we carry brief reports of the me•e tings of our
six district associations. These p.:-o 6 rams, and the men and women who give
them leadership are of major concern to our stat·e organization. As President
Miller recently emphasized, "Our (TSAT) strength is the composite strength
of individual and group memberships."
A study of the complete reports coming from our di strict meetings r•eflects
growth in many areas:
*We now have a more strongly united organization.
*We have a better informed membership.
*We have a closer alignment with other organizations concerned with
similar problems.
W ·e are becoming increasin,1sly effective in our efforts to focus the collective
judgment and influenc·e of all, on the common problems confronting us .
We congratulate our District leaders for h elping to show the way. L.J.W.
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James D. Singletary, Head
Department of Education
Prairie View A. & M. College
Prairie View, Texas

1. What should our schools accom2.

plish?
How can we organize our school
systems more efficiently ... ?
What are our school building
needs?
How can we get enough good
teachers-and keep them?
How can we .finance our schools
-build and operate them?
How can we obtain a continuing
public interest in education?

3.
An approach to the subject, "Some
4.
Problems and Trends in Elementary
Education" is suggested by the following topics used by Virgil E. Herrick
5.
in his book entitled, Issues in Elementary Education 1 :
6.
1. The Development and Status of
the the Elementary School
While these six questions as well as
2. Democracy and Education
the questions about higher education
3. The School and Community
and adult education which were added
4. The Child and His Development to the agenda of the Texas Conference
5. Major Purposes of the Elementary on Education held in Austin, October
31 and November 1, 1955, are conSchool
6. The Curriculum of the Elementary cerned with the broader school system, they might be considered relevant
School
to our consideration.
7. Practices of Promise in Major
Then too, perhaps a recent personal
Subject Areas
experience
will help us to make a se8. Problems of Organization and Adlection. Within the past two weeks I
ministration
have attended two _ different meetings
9. Problems of Teacher Training and where I had the opportunity of talking
Development.
to a half dozen superintendents in
I should add that Dr. Herrick, Pro- · Texas and the Southwest. These infessor of Education at The University formal conversations or buzz sessions
of Wisconsin, then goes on to outline were not a part of the agenda but took
the contents of a course. You may relax place off the records just after a sesfor I do not plan to regurgitate this sion, in the hallway, over a coke, at a
volume at this time. These nine topics coffee break, at a meal or the like-.
and their thirty-six sub-topics merdy One superintendent from a non-interemind us of the scope of our assign- grated school was telling me what a
ment at the same time that they re- wonderful leader his Negro principal
emphasize the complexities of the com- was. He went on to discuss how the
petencies requisite of our professional principal in question led the Negro
efficiency.
teachers in the school and the Negro
Another approach is suggested by the citizens in the community. As this suagenda for the White House Confer- perintendent and I were attending a
ence on Education, Washington, D. C., conference on improving administraNovember 28 through December 1, tors, I asked him, "Would you say that
1955, which lists the following six your Negro principal is a good adminquestions:
istrator?" His emphatic "No!" sur-
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prised me. Noticing this he continued,
"You want to know why I said "No"
so emphatically? The Negro Principal
of our school doesn't know anything
about the curriculum. He doesn't know
what the curriculum is" .
Well the conversation continued, but
let us stop at this point to analyze what
has been said. Here was a superintendent who voluntarily started talking
about the outstanding Negro leadership of his Negro principal. Year in
and year out he has recommended to
his Board of Education that this principal should be reappointed and from
the tone of this conversation he plans
to continue to recommend him to be
principal of the Negro school at the
same time that this superintendent feels
very strongly that his Negro principal
is not a good administrator because he
doesn't know anything about the curriculum.
In view of the fact that I do not
know the principal in question, I feel
free to use this illustration as a spring
board for this discussion. This discrepancy in perception (the seeming difference between the feelings of the Negro
principal and the superintendent about
the relative administrative effectiveness
of the _Negro principal) to use a group
dynamics phrase, is very serious in at
least two respects. First, the tenure of
this principal in his particular situation not only suggest successful administration but might even encourage him
to continue administrative practices that
he· feels have been responsible for his
favorable recommendations from his
superintendent. From the point of view
of a discrepancy in perception, this
criterion of administrative success could
1 Virgil E. Herrick, Issue sin Elementary Education (Minneapolis: Burgess Publishing Company, 1952).

3

lull him into a false sense of security
and thereby further limit his professional growth. If he is successful without an effective in-service program, if
he is successful without a continuous
curriculum evaluation, if he is successful with a large student-teacher ration,
if he is successful with a very low per
classroom unit cost, why should he
jeopardize himself with "new fangled "
ideas, the research in the literature to
the contrary notwithstanding?
The second reason why this discrepancy in perception is very serious centers around the fact that other Negro
administrators and administrative aspirants who are trying to crystalize a definition of effective- administration for
themselves might emmulate the administrative practices of this particular
principal because of his success in being
reappointed year after year and not because of the consistency of his administrative practices with the best that is
known. There seems to be a widely accepted feeling among many administrators and administrative aspirants
that administrative theory as well as
the suggestions from research are necessary evils to be tolerated only until
the administrative certificate or degree
is secured. These persons seem to feel
that research findings are all right for
graduate schools and professional conferences, but they should be sure to
file them safely in drawer thirteen (the
waste paper basket) before returning to
their teaching assignment (broadly defined).
Actually each -~ne of us should ask
ourselves questions like:
1. Am I demonstrating by the day
to day learning experiences of the
children who come under my jurisdiction that I have a clear conception of the curriculum?
2. Am I doing all that is theoreti-

cally and professionally possible
to bring about desirable behavior
changes in the boys and girls of
my school?
3. What concrete evidence do I have
that I am growing professionally?
As I recall, Barr, Burton and Brueckner2 illustrate this last point when they
refer to case of the principal who
brought in a young teacher to fill the
vacancy created when the Head of the
History Department retired. It seemed
that each member in the department
had hopes of being promoted. After
the announcement one teacher who felt
her disappointment quite keenly went
into the principal' s office to give him
a " piece of her mind". The principal
listened attentively as she told him a
thing or two. Among other things she
said, "and to think, I have had ten
4

years of teaching experience and you
brought in this young upstart". Where
upon the principal interrupted to say
that she had not had ten years of teaching experiences but rather one year of
teaching experience ten times.
How many of us have grown professionally each year? Are we about the
same place in bringing about desirable
behavior changes in children as we
were at the end of our first year of
teaching? Are we conscious of the
socio-economic changes that are affecting us? These and other basic questions spring forth in our minds it
might be well to take a monetary look
at four different positions that might
serve as a type of criteria by which
we might compare- ourselves so that we
will not run the risk of being lulled
into a false sense of security or what
one of my professors used to refer to
as "being wrong with confidence". In
the first place, Walter D. Cocking attempts to answer the specific question
"What, then, is the equipment which
a teacher should possess?" as follows:
He must have a broad culture, an
understanding of the- world in which
he lives, its history, and the major
forces which have operated in its development. He must have an understanding of man's development-why
he is as he is and how he came to be.
He must have an understanding of the
environment in which the school operates and in which the teacher works.
Environment should be understood to
encompass not only an immediate community, but its larger cycles-the state,
the region, the nation, and the world.
He must have an understanding of the
function of the schcool in a democratic
society and the specific responsibilities
which are assigned to it. He must understand what he is to teach. May I observe that the more progressive the
point of view regarding the work of
the- school, the more urgent it is that
teachers know thoroughly many things
rather than a few things. He must understand how people learn and the
place and function of teaching in the
learning process. He must understand
what constitutes good teaching. He
must have practice in teaching under
the skilled direction of expert teachers.
He must put on his equipment and
learn how to use it.
And finally, he must have the spirit
of inquiry. The good workman and
the educated person is never satisfied
to accept things as they are but is constantly busy attempting to find the answer to the questions why things are
as the-y are, how they can be improved
in order to make things, conditions,
situations, and people better. The spirit
of inquiry is what gives life to the undertaking.3

In the second place the recommendations regarding qualities needed by
teachers of the American Council of
Education's Commission on Teacher
Education are as follows:
1. Respect for personality-treating
all other human beings as persons
whose purposes demand consideration
and whose potentialities deserve encouragement; respecting self and respecting others; understanding those
with whom they are associated, learning from them, and evolving their aid
to thought and action.
2. Community - mindedness-seeking
our opportunities for making various
kinds of contributions to the well-being
of the community; being able to establish friendly relations with the people
of the community and adapting behavior to local mores and conventions;
genuine community membership.
3. Rational behavior-being able to
deal rationally with pe·rsonal and professional problems; acting upon knowledge; maintaining good physical and
emotional health; being able to express clearly and accurately what is
seen, felt, and heard.
4. Skill in co-operation-being able
to collaborate· with others in thinking,
choosing, and acting in response to a
total, changing situation.
5. Increasing knowledge - having
a broad background of information as
well as a considerable acquaintance
with the fields of learning most closely
allied to particular specializations;
maintaining high standards of scholarship in definite grades, subjects, or
fi.elds free from the danger of uniformity; learning continuously; knowing
where and how to obtain more knowledge.
6. Skill in mediating knowledgeusing one's knowledge in helping
others to acquire knowledge; helping
pupils to grow in understanding and
to fit each new item of learning into
an expanding pattern that has rich personal meanings.
7. Friendliness with children-seeing
children as fellow human beings, free
and equal in the ultimate sense of those
terms; carrying on a favorable relationship with children and understanding their natures and potentialities;
practicing wise and objective, not sentimental and uncritical, friendliness.
8. Understanding children -having
understanding and insight regarding
human growth and development; exercising good judgment regarding the
2 A. S. Barr, William H. Burton and Leo J.
Brueckner, Supe,;vision, (New York: Appleton
Century-Crofts, Inc., 1947.)
3 Walter D. Cocking, As I See It, (New
York: The Macmillan Company, 1955) pp.
53-54.
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change in the conception of the cur11. Loyalty to the United States.
needs of children at different stages of
riculum. The ideas that the schcool is
development, their readiness for par12. Knowledge and appreciation of
ticular kinds of learning, and the, ways Texas history, traditions, and institu- an artificial island concerned merely
with reading, writing and arithmetic or
whereby they can be helped most effec- tions.5
tively.
In view of the fact that the effec- that the curriculum consists of the total
tiveness
of our teaching is directly experiences of the ch_ild w~ich p~r9. Social understanding and behavior
ceives the school as bemg soCiety with
-having more than an ordinary under- related to the effectiveness of our group
all
social problems being educational
standing of society, its problems, participation, the following questions problems, seem to be giving way to the
trends, and possibilities; supporting a of our fourth statement might have idea that the schcool is one of the
sound social philosophy with a grasp much meaning:
institutions that society has created and
1. Do I propose new ideas, activities, that there is interaction between the
of the• facts and relationships of contemporary social existence; encourag- and procedures? Or do I just sit and school and other social institutions like
ing loyalty ·to the ends to which our listen?
the family, church, business, commu2. Do I ask questions? Or am I shy nication, et cetera. This perception, that
culture is dedicated, and striving to extend the know ledge that is basic for about admitting that I do not under- the school is on·e of the, social instistand?
informed social action.
tutions, delegates to the school a con3. Do I share my knowledge when cern with educational problems at the
10. Good citizenship in the schoolfunctioning as a good citizen within it will prove helpful to the problem same time that it emphasizes the imthe schcool; sharing responsibility with at hand? Or do I keep it to myself? portances of co-operation between the
other teachers and administrators for
4. Do I speak up if I feel strongly school and other social institutions.
educational planning within a particu- about something? Or am I shy about According to this poi?t of view, ~he
school is concerned with the learnmg
lar school; setting an example for pu- giving an opinion?
pils of purposeful, effective, democratic
5. Do I try to bring together our experiences of the child_ dur~ng the tim_e
co-operation.
ideas and activities? Or do I concen- that he is under the direct10n supervi11. Skill in evaluation-knowing the trate only on details under immediate sion of the school. These learning experiences are concern_ed with bri?ging
purposes for which education is carried discussion?
about
desirable behavior changes m the
on and checking continually upon their
6. Do I understand the goals of the
accomplishment; understanding the tech- group and try to direct the discussion child's thinking, feeling and acting as
niques of evaluation and being able to toward them? Or do I get off the- track they include: (1) knowledges, (2) understandings, ( 3) skills, ( 4) abilities,
use them intelligently; encouraging easily?
(5) interests, (6) attitudes, (7) habits,
children to de.fine- their goals and help7. Do I ever question the practicality
ing them to secure evidence of how or the "logic" of a project, and do I (8) appreciation et cetera broadly defined.
well they are attaining those goals.
evaluate afterwards? Or do I always acIn his book entitled, Basic Principles
12. Faith in the worth of teaching cept unquestioningly the things we do?
of Curriculum and lnstruction,7 Ralph
-having a conviction that skillful
8. Do I help to arrange chairs, serve W. Tyler elaborates upon the followteaching is essential to the preservation refreshments, and even clean up when
ing background competencie~ associated
and improvement of our culture; re- the session is over? Or do I prefer to be with this third point of view:
fusing at any cost to be untrue to their waited on?
1. Knowledge of the society
own high standards. 4
9. Do I encourage· my fellow group
2. Knowledge of the child
In the third place the following members to do well? Or am I indif3. Knowledge of content or subject
personal and professional qualities ferent to their efforts and achievematter plus the recommendations
listed by the· Texas Education Agency ments?
of content specialists
10. Do I prod the group to underin Bulletin 574 seem to be as applicable
4. Knowledge of the psychology of
to the elementary level as to any other take worthy projects? Or am I happy
learning
with mediocre projects?
level in the education hierarchy:
5. A definite functional philosophy
11. Am I a mediator and a peace1. Emotional stability and maturity.
of education (system of values)
maker? Or do I allow ill feeling to
7. Ability to organize learning expe2. High ideals, as exemplified by cordevelop?
riences
rect behavior.
12. Am I willing to compromise ( ex8. Ability to evaluate learning expe3. An attitude of fairness toward is- cept _w here basic issues such as truth
riences
sues of a controversial nature.
and justice are involved)? Or do I reWith the aspects of this rationale
4. A primary interest in teaching as . main inflexible?
fresh in our minds, there might be
a profession and dynamic interest in
13. Do I encourage others to partici- value in a little reflective thinking
continued growth.
pate and to give everyone else a fair about our teaching during the past
5. A broad view of the problems chance to speak? Or d0 I sit by while· school year. Have we been concerned
some people hog the floor, and do I about the whole child or were we confaced by public education.
6
6. Friendliness, tolerance, and help- sometimes dominate it myself ?
(Continued on Page 23)
Although it is obvious that the value
fulness in relationships with students
of
the
suggested
self-evahiation
deand faculty members.
4Leo M. Chamberlain and Leslie W. Kinpends upon each per~on _individually, dred, The Teacher and School Organization,
7. An enthusiasm for teaching.
it is important to realize its relevance.
(New York: Prentice-Hall Inc., 1949) pp.
8. Skill in the methods and tech- Certainly teacher competence (broadly 131-132.
niques of their areas of specialization. de.fined) is one of our basic problems
5Standards for Teacher Education in Texas,
9. A recognition of the need for in- and there seems to be an increasing Bulletin 574 (Austin : Texas Education Agency,
1955) pp. 5-6.
spiring students to think for themselves trend towards an understanding of the
6Leland P. Bradford, " Am I A Good Group
and to take responsibility for planning personal perception of self.
Participant?", Journal of the National Educaand evaluating their own development.
Finally, it seems to me that one of tion Association, XLV (March, 1956) 168.
7Ralph W. Tyler, BaIIC Principles of Curri10. Careful preparation for each class the most important trends in elemen- culum and Instruction, (Chicago: The Univerperiod.
tary education centers around the sity of Chicago Press, 1955.)
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District and Local Leaders Meet ...
More than one hundr-ed local and
district leaders in education attended
the TSAT Planning Conference held
in Austin on February 18. Each of the
districts of the State was represented
by from two to thirty persons, and five
of the six district presidents were on
hand for the one day Conference.
The participants meeting in workshop sessions discussed many topics and
e·x changed jdeas on pressing organizational and educational problems, but a
major portion of the day was given
to a discussion of the New Teacher
Retirement Program.
President Miller explained in the
opening general session that the main
purpos·e for calling the meeting on this
date was to discuss the Retirement
Program and the importance of working for the passage of Amendment No.
4. The meeting was held prior to the
beginning of district associatjon meetings in order that representatives could
be properly orientated and informed,
and each could give leadership to the
program in his own area.
The two featured speakers on the
Retirement Program were John H.
Lovelady of the Field Service Division
of TSTA, and R. F. Lloyd, assistant
director of the TSTA Division of Research. Highlights of the discussions of
Messrs. Lovelady and Lloyd are summarized here:
1. The new program as incorporated
in S. B. 290 will give to the teachers of
Texas a greatly improved teacher retirement system.

2. The provisions of the Bill become
effective only if the Constitutional
Amendment to be submitted to the
voters on November 6 is passed. The
Amendment will appear on the ballot
as Amendment number 4.
3. Teachers should first become thoroughly familiar with the provisions of
the new program by studying the materials contained in the packets which
were distributed and discussed during
the meeting.
4. After the teachers have become
sold on the program themselves, they
should work to secure· support from
lay citizens in the November eleLtions.
The speakers discussed the program
from the point of view of teacher welfar•e and the contribution that such a
program would make to the improvement of education. The new retirement
system, it was said, would enable the
schools "to attract and hold good teachers."
A special feature of the afternoon
session was the· small group meetings.
The approximately 125 persons present
were divided into nine discussion
groups, each concerned with one of the
topics proposed in the 1956 Association
Program.
In the afternoon general session,
F. R. Rice gave a report on NEA activities and urged individual teachers
to join. He also, called upon the local
unit officers to have their organizations
affiliate with NEA.
Mr. Rice's presentation was followed
by a Summary and Question Period.

Each group gave reports on the highlights of its session and made some
recommendations for the 1956 Convention Program.
President Miller considered the meeting quite a successful on.e, and expressed his sincere appreciation to the
large number who had responded to
the call.
A partial list of those attending the
one day meeting follows:
A. Tennyson Miller, Lincoln High,
Port Arthur; Frank Windom, Jr., Central High, Galveston; Dorothy M. Ingram, Carver Elem, Port Arthur; 1.
M. Moten, Beaumont Ind. School Dist.;
Mrs. H. B. Matthews, Lamar Elem.,
Port Arthur; Mrs. Selma C. Stewart,
Lamar Elem., Port Arthur; Lawrence
Pierre, Carver Elem., Port Arthur; B.
G. Forward, Call High, Kirbyville; G.
A. Rosborough, Pemberton High, Marshall; Mrs. Maude K. Curtis, Beech
Grove, Jasper; Eva Armstrong, Beech
Grove, Jasper; J. A. Alexander, Timpson High, Timpson; C. E. Stewart,
Beech Grove, Jasper; J. K. Canada,
Scott High, Woodville; Mrs. E. L. Anderson, Turner High, Carthage; Mrs.
E. E. Alexander, Timpson High, Timpson; 0. M. Thompson, Scott Elem.,
Woodville; J. W. Ratcliff, Dunbar
High, Livingston; E. J. Dawson, East
Side Elem., De· Berry; Ezra L. Carroll,
Turner Elem., Carthage; Mrs. Phyllis
H. Allen, Sam Houston Elem., Huntsville; C. E. Allen, Sam Houston Elem.,
Huntsville; Harry L. Dixon, Central
High, Jefferson; C. G. Armstrong,

I

I
Seriously and enthusiastically conferees approached their work.

6

There was time for a break, a coke.
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Campbell High, Nacogdoches; Mrs.
Effie M. Wilson, Eastward Elem., Longview; J. W. Whitaker, Northside
Elem., Longview; Thomas J. Downs,
Sand Hill, Gilmer; T. V. Glover, Scott
Jr. High, Tyler; A. G . Hilliard, Scott
Sr. High, Tyler.
R. W. Stafford, Woodson High, Abilene; C. A. Thomas, Carver High,
Midland; Robert E. Starr, Dunbar, Fort
Worth; John L. Barnett, J. E. Guinn,
Fort Worth; Frank G. Adams, Dunbar,
Fort Worth; Willie Burke Anderson,
Lincoln High (Dallas Teachers Council); Evelyn Patricia Banks, Lincoln
High (Dallas Teachers Council); Leroy
Hawkins, Lincoln High (Dallas Teachers Council); James A. Starks, Carver
High, Greenville; Floyd H. Daniels,
Carver High, Greenville; Leslie J.
White, TSAT Headquarters, Austin; F.
R. Rice, Blackshear Elem., Austin; C.
L. Moore, Campbell Elem., Austin; W .
B. Campbell, Anderson High, Austin;
T. C. Calhoun, Kealing Jr. High, Austin; Harve D. King, Mary J. Sims
Elem., Austin; L. C. Simond, Kealing
Jr. High, Austin; Roscoe S. Brown, Anderson High, Austin; Mrs. E. M. Gilbert, People's Business College, Austin;
Mrs. Elvie M. Sneed, Sims Elem., Austin; Mrs. B. D. Jones, Sims Elem., Austin; Mrs. Helen Miller, Sims Elem.,
Austin; Mrs. Helen Miller, Sims Elem.,
Austin; Mrs. Frankie A. Brown, Blackshear Elem., Austin; Mrs. Geneva A.
Conally, Rosewood Elem., Austin; Mrs.
V. M. Kirk, Rosewood Elem., Austin;
Mrs. Lily C. Rogers, Rosewood Elem.,
Austin; Mrs. Rosie L. Fowler, Campbell Elem., Austin; Mrs. D. L. Fields,
Campbell Elem., Austin; Mrs. L. C.
Dickson, Campbell Elem., Austin; Mrs.
Myrtle Ellison, Campbell Elem., Austin.
Charlene Williams, Kealing Jr. High,
Austin; Mrs. Elnora M. Ake, Mary J .

Sims Elem., Austin; J. C. McAdams,
Texas Blind, Deaf & Orphan, Austin;
Thomasine B. Adams, Texas Blind,
Deaf & Orphan, Austin; Wm. J. McConnell, Texas Blind, Deaf & Orphan,
Austin; C. D. Yancy, Carver Elem.,
Bryan; A. M. Johnson, J. A. Brooks,
Teague; Mrs. Lenora McGee, Williamson County Schools, Georgetown; Wm.
C. Johnston, Washington Elem., New
Braunfels; V. A. Anthony, Price High,
Taylor; F. D. Batts, J. H. Hines Elem.,
Waco; W. S. Collins, McLennan
County Schools, Waco; Mrs. Elnora R.
Bryant, Co. Home Dem. Agent, Bastrop Co.; Robert J. Sidle, Ball High,
Seguin; Mrs. Katherine G. Waters,
J. H. Hines Elem., Waco; U. S. Morgan, Morgan High, Franklin; T. J.
Washington, Peabody High, Hillsboro ;
Mrs. R. B. Evans, Lincoln Elem., Abbott; R. E. Bevis, South Waco Elem.,
Waco (Elem. Prin. Div., TSAT); Mrs.
Robbie M. Hilliard, Alamo City Teachers Council, San Antonio; Mrs. A. L.
James, Washington EI.em., San Antonio; R. Bell, Bell County, Belton ;
E. L. Turbon, St. Philip's College, San
Antonio; N. W. McDonald, Manor
High, Manor; Mrs. R. L. Fowler, Pflugerville, Texas; B. F. Harris, Snook
Col. High, Snook; F. D. Taylor, Ralph
Bunche High, Waelder; A. T. Salone,
Carver Elem., Corpus Christi; Mrs.
Zelia S. Coleman, Prairie View A&M
College; Dr. Wm. L. Cash, Jr., Prairie
View A&M College.
Addressing the Morning Session

Top Photo:
A. Tennyson Miller, TSAT President
Bottom photo:
John H. Lovelady, TST A Staff Member

. and a chat with friends .
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again, to more serious business.
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Administrative Techniques
For Reducing Teacher-Tension
By J. A. JACKSON, Prin. Hilltop Elementary School, Amarillo
The Problem. In every school today
and with almost every group of teachers there seems to be an atmosphere of
unrest, a sense of instability and a feeling of insecurity. In these same communities there are needed teachers with
strong convictions, a clear vision of
the social significance of teaching to
interpret the serious aspects of education in such a way the students and
general public will understand how
education benefits society. There are
many problems with which to deal in
order to being about orderliness and
genuine democratic policies between
the principal and teachers. But the
question of philosophy, principles, the
do-how, the know-how, the don't
knows and who is to do it, present
many complex and difficult, although
not insoluble, problems. A trend today
places the finger on the administration,
the teacher and the teacher association
to get busy and use the untapped resources of democracy to plan and carry
out a cooperative functional program.
This cooperative democratic program
would advance a unified plan calling
upon school board, administrator, t~e
individual employee, the local association the clubs and individuals to share
defi~ed responsibilities in a dynami~,
functional total program of democratic
school-community activities.
The Vantage Point of the Administration. The local administrator is in a
key position with respect to the ad~ptation process itself. U?der local a_dministration needs are discovered, invention is developed, introduction is made,
and experimental application is carried
through. Considering local operation as
a means to promote the democratic
method of control, the criterion of
adaptability is of major importance.
More than any other criterion, adaptability makes continuous demands up?n
creative ability. However, the administrative organization within the system
itself is but a facilitating agency. The
recognition of needs, the invention of
ways of meeting them, and the experimentation with new adaptations, are
problems for the individuals within the
school system. The task of the administrator, therefore, is to set up a favorable situation.
8

Reduction of Provincial Mindedness.
Categorizing and provincial mindedness have proved to be causative factors
of ineffectiveness and tension in
schools. Studies have shown that teachers tend to have a narrow interest in
adaptation. They may exercise leadership in the improvement of the immediate subject in which they are working. They may be interested in special
classes so as to get rid of problem
cases. They are seldom interested in
improving educational opportunities
for pre-school children, for out-ofschool youth, or for adult. The adoptability principle would be served by
broadening of interests. Perhaps the administrative organization as it is does
much to encourage this narrow point
of view. Generally, principals think of
English teachers as English teachers
and nothing else. A little investigation
will show that most teachers are human
beings with much broader interests than
they are credited with. The organization of the high schcool, in particular,
tends to canonize teachers as purveyors
of subject matter rather than as observers and guides of growth.
Administrators, too, have had a tendency to assume that their responsibility ends at the district lines. Frequently
some of the most pressing problems
cannot be solved without considering
the wider community; and in most instances these untouched problems are
responsible for high tensions in teachers. Most of the problems of structure
which involve state legislation will only
be solved as a result of the interests of
l~cal administrators in problems af fecting many communities. The concept of the state department of education as the top of the school system
has been debilitating. The state department of education has not been organized in the past nor can it likely be
organized in the· future as the spearhead of structural change.
The fJ.exibility principle makes demands on all fronts wherein technology or social insight manes opportunity for improv€ment. It makes demands on the scope and quality of
service, on the improvement, on the
ways of working with emrloyers and
the public, on school bmldmgs, on

methods, and on materials of construction. The administrator must realize
that to be flexible a school system
must adapt. It must adapt to needs now
known and must make decisions in
such a manner that the way will be
open to future change.
Through research and study it has
been found that much of the tension
which is built up in teachers did not
stem from national or state levels, but
in most cases within local communities
and with local personnel. In many cases
the administrator is responsible and
quite often the teachers themselves are
at fault. In any event, the administrator has the obligation to acquaint
himself with the media of reducing the
tension of the teaching personnel.

Supporting Disciplinary Action. Ef.
fective backing in cases of disciplinary
action is highly heartening to teache·rs .
A principal's or a superintendent's general attitude should be that each teacher
runs his own classroom. More times
than not a disciplinary matter can be
turned back to a teacher with the reiteration of the general policy that
members of the force are in command
in their individual spheres and that
staunch administrative support will be
given reasonable and fair disciplinary
measures adopted by members of the
faculty.

•

I

Planning With Foresight and Consideration. Teachers, like other people,
get a great joy out of accomplishment,
out of the achievement of goals they
themselves have set. The wise administrator takes full advantage of this natural and spontaneous element of morale
building. He will encourage such planning and will avoid every possible _interruption to normal classroom routine
and the resultant nullification of teacher's plans. He will plan ahead to the
end that telephone calls to classrooms
and special bulletins will be kept to. a
minimum. He will carefully explam
the reasons for necessary interruptions.
The proper: scheduling and execution
of faculty meetings will raise the spirit
of teachers. Unde·r this planning comes
the elimination of unnecessary meetings. Superfluous meetings at the end

TEXAS STANDARD

I

of a full day of teaching are deadly
to morale.
Teachers who are worthy of their
profession take pride in doing professional work. They know that their job
is important. They study it, they are
continually alert to develop ways of
doing it better. By the same token they
want and are entitled to an opportunity to help to develop improved
methods and materials. If they are denied the recognition and are told to
carry on without question th.e methods
laid down from above, their morale
cannot be expected to remain high. 1

•

No factor in building up and keeping good morale is more important
than good planning and good organization. When an administrator plans,
his thoughts must reach out to the
teachers and their possible plans. Every
event and every change of events for
days ahead must be thought through
as to the possible consequences on every
person and department. Good plannnig means good timing, good co-operation, and results in a smoothly running school. A smoothly running
school promotes feeling of confidence
and cooperativeness in a teacher. There
should be few, if any, unannounced or
unexplained events. The good planner
knows and announces ahead of time
the procession of school events.
De.finite and complete assignment of
duties helps keep morale at a high level.
Teachers like to know just what is expected of them. The administrator must
not leave some duties or parts of jobs
unassigned. To do so will engender uncertainty and uncertainty in a group has
negative effects.
Rules and regulations, their number
and kind, need to be reviewed by the administrator. He must be specific in these.
A small number of well-de.fined properly
proclaimed, general policies will always
please better, and be followed to a greater
degree, than a large number of detailed
rules; and the good administrator will
remember that he must follow his own
regulations, rules, and pronouncements in
a thoroughly consistent manner.
The administrator, striving to keep
down teacher tension, to attain and keep
good teacher morale, will be fair, kind
and sympathetic. He will be slow· to
criticize, but quick to praise when praise
is due. He will give evidence that his
decisions are based on criteria rooted in
high principles and lofty ideals. Distribution of teacher load and extra duties
will be equitable. Unavoidable of inequalities of work will be frankly and
honestly explained.

In planning, cooperation is asked for
and he gives his teachers credit for having
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usable ideas; he asks for those ideas and
makes use of them at every reasonable
opportunity. Giving such credit and following such a policy avoid all appearance
of ignoring those of the staff.
When a committee, appointed by the
administrator as a step toward solution of
a problem, makes a report, the administrator will acknowledge that report and give
it honest consideration. If he finds he
is unable to use the committee's conclusions, he will take pains to explain the
reasons why he was unable to do so.
A good administrator will avoid pretense. At times, everyone gets into situations in which he feels inadequate. The
administrator should not try to bluff his
way out of such a situation in which his
teachers are involved. Honesty and frankness and a stated intention of getting
more information will be much better for
the morals of the group.

Encouraging Formulation of a Sound
Philosophy of Life. A clear vision of
the social significance of teaching may be
gained by a consideration of the opportunities the high school teacher has to
make desirable changes in the thinking
and behavior of adolescents under his
jurisdiction.
Protecting the personality of the child
from the forces that constantly tend to
disintegrate it presents a challenge to the
highest humanitarian instincts of teachers. The administrator should emphasize
that unless the teacher can establish a
strong faith in the improvability of the
individual through the process of education, he should seek employment in a
vocation more suited to his interests.
Only a firm conviction that teaching
is important can serve as a bulwark
against the petty annoyances, irritations
and stresses of professional life.
The teacher who likes people is genuinely interested in their welfare experiences little difficulty in developing a
strong interest in teaching. Teachers need
to accept a satisfactory philosophy of edu-cation which incorporates among other
things a strong conviction in regard to the
value of teaching as a form of human
endeavor. This educational philosophy
should be an aspect of a larger all-embracing philosophy of life. One's philosophy of life is a highly personal matter; however, sound social values should
be given due recognition. A proper sense
of values tends to give perspective and
direction to one's life at all times, particularly in periods of extreme stress and
strain.
It has been said facetiously that everyone needs a sense of humor to console
him for what he is and a vivid imagination to compensate for what he is not.
While the work of the teacher should be

taken seriously, there is an ever-present
danger that the teacher will take himself too seriously. In their excellent book,
entitled Fit to Teach, a committee of
the Department of Classroom Teachers
of the N. E. A., stated that an individual
should be able to laugh at other people,
and with other people, and especially to
laugh at himself. The position of the
teacher tends to encourage pupils to accept his word as final authority. This
acceptance of the teacher's ideas, without
any questions asked, often causes him to
overestimate the wisdom of his words.
Such an attitude may result in maladjustment of the teacher to out-of-school situations in which other persons may take
issue with him.
In the classroom a sense of humor will
often serve to "calm the troubled waters."
The possession of a sense of humor tends
to avoid over-emphasis upon minor difficulties and other trivial matters. To
acquire a sense of humor ( a major agent
for tension reduction) , the teacher must
learn to see matters in their true perspective and not to "engage in a major fight
over a minor issue."

Objective self-analysis in which one assesses his own strengths and weaknesses
is difficult, but it is essential in overcoming deficencies in personality development.
The recognition of one's limitation
should be accompanied by their acceptance. Attempts "to do the impossible" in
terms of one's ability leads to discouragement and frustration. On the other hand,
failure to utilize one's abilities full and
a shirking of responsibility tend to de ...
stray the keen enjoyment of living.
Adherence to Principles of Professional Ethics. Observation of teachers at
work in the school, in the community and
in school surveys lead to the belief that
a few teachers here and there are unwittingly nullifying many of the sincere and
praiseworthy efforts and accomplishments
of the teaching profession as a whole.
The shortcomings and the untactful remarks of the few are being picked and
magnified in such a way as to give the
public a distorted picture of teachers and
teaching. By such action they inadvertently bring school personnel (including
themselves) into disrepute, and are increasing the factors which contribute to
the tensions of which they are victims.
In order to minimize the probabilities of
such unethical conduct, the administrator's
discussion of professional ethics must be
completely open and frank and he himself must be meticulous in his adherence
to the principles he urges.
Fostering Mental and Physical
Health. Another cause of tensions is
teachers' failure in keeping good mental
(Continued on page 25)
9

STATE ELEMENTARY PRINCIPALS AND SUPERVISORS
HOLD MEETING ·IN AUSTIN APRIL 19, 20

Registration booth.

Dr. J. J. Seabrook and Effie K. Adams hold "Charter Member" Scroll.

Thursday and Friday, April 19 and
20 will go down in the records of educational history as the beginning day
for a great step forward by the men
~nd women of Texas who are engaged
m ~l_ementary administration and superv1s10n; for on these dates the First
Spring Conference of Elementary Prinopals and Supervisors held their initial
meeting.
T~ meetings were held in the very
beautiful and modern Science Building
on the campus of Huston-Tillotson
College in the science auditorium
whose capacity is abou"t 150.
Registration began in the corridor
of the building at 8 :30 a.m. The opening session got under way at 9:15 .
Words of greeting were offered by the
following persons: Dr. J. J. Seabrook,
president of Huston-Tillotson College;
Dr. Ransome, a repres·e ntative of the
Elementary Principals and Supervisors
(white) which were in session in Austin; Mrs. Bertha M. Brandon, representing the Waco School Syste-m. Preceding her talk Mrs. Brandon presented
Mr. R. E. Bevis, the president, with
a lovely floral piece containing a card
which read, "With the compliments of
the Elementary Principals of Waco."
Mr. Leslie J. White gave greetings
in behalf of the State Teachers Association, and Dr. J. W. Edgar, Commissioner of Education of Texas,
brought words of greeting from the
Texas Education Agency.
At the conclusion of these brief
greetings the program began with a
most masterly dissertation by Dr. J. D.
Singletary, Prairie View, the program
director. His subject was The Role of
Evaluation in the Instructional Program. Dr. Singletary's address very fit10

tingly set the stage for what was to
follow in the afternoon and on Friday
afternoon in two well planned and
well executed symposiums. The first
symposium speakers, whose subject was
"Problems and Tr-ends in Evaluation,
were: Mr. L. D. Grundy, Texarkana;
Miss Dorothy Ingram, Port Arthur;
Dr. L. M. Ore, Tillotson College; Mrs.
A. C. Preston, Prairie View, and Mrs.
Elneita Stewart, Houston. Discussion
leader was Mr. C. L. Moore of Austin.
Thursday evening the featured
speaker was Dr. L. D. Haskew, vice
president of the University of Texas.
This address was a masterpiece. The
music for this program was furnished
by the Blackshear elementary school
choir of one hundred voices.
The Friday morning program was
held at the Sims elementary school, one
of the three schools under the supervision of Principal C. R. Steward . The
excellent elementary choir of this
school ent-ertained with two selections,
after which th.ere was a business session during which the Constitution of
the body was presented by Mr. J. S.
Henry. The Constitution was adopted.
At 10 a.m. the body was invited to the
school library where the principals and

a number of white e·xecutives witnessed one of the finest elementary
science demonstrations possible many
thought.
The group which by this time had
grown to one hundred, went back to
the college dining hall for lunch.
Promptly at 2 p.m. the group was
back in the science auditorium for the
afternoon session. The second symposium was held. The subject was "Using
the Results of Evaluation." These fine
educators presented their thoughts in a
masterly fashion: Miss Effie K. Adams,
Longview: Dr. J. M. Drew, Prairie
View; Dr. Lucile Welch Perry, T. S.
U. , Houston, and Mr. Charles D.
Moore, Corpus Christi. Discussion
leader was Mrs. Grace Luter, San Antonio.
The closing session which was held
Friday night, was a dinner session. The
speaker for this occasion was Dr. Reid
Jackson, Paul Quinn College, Waco.
His subject was "Education for Integration." He held his audience spellbound as he very capably pointed out
those things that educators must do to
prepare youth to accept the inevitable
changes which they must face in a few
years to say the least.
The Charter Member Scroll was completely filled. Names had to be written
in every available space. The Conference enrolled 107. Too much praise
cannot be given Mr. F. D. Batts, Waco,
the membership chairman; Mrs. Jercile
Steward, secretary, and Mrs. Norman
of Austin for the fine way they handled registrations. Representatives were
present from Texarkana on the east to
El Paso on the west; from Port Arthur and Corpus Christi on the coast to
Greenville in north Texas.
Mr. Tennyson Miller, president of
the State Association, was presented at
the dinner session and gave words of
congratulation and welcome from the
Teachers State Association.
On these high notes of interest and
enthusiasm, the curtain was rung down
on the First Spring Conference of the
Eleme-n tary Principals and Supervisors
of Texas. The Fall conference will be
held at the State Teachers Association
meeting in San Antonio next November.

'
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Ou,Six district associations with a combined membership of more than 6,000
teachers held meetings during the past
two months. These organizations constitute the main source of strength of our
Teachers State Association. Their programs reflect the progress, or lack of
progress, in professional growth. The enthusiasm with which teachers participate
is indicative of the depth of awareness
on the part of the members of the value
of united activity.
Educators interested in professional
meetings usually ask such questions as:
What kind of program did they have?
Who was there? What was the extent of
general participation? Who gave leadership to the meeting?
The following condensed reports on
six district meetings give an over-all
picture of the work done in these annual meetings.

SOUTH TEXAS DISTRICT
ASSOCIATION

Glen Flora, president; Charles D. Moore,
Corpus Christi, vice-president ; Mrs. A. A.
Swaizey, secretary ; E. S. Waddy, treasurer. E. A. Greer was re-elected to serve
on the TSA T Executive Committee.
On Friday evening the Annual Musical
was held in the auditorium of Solomon
Coles High School followed by a social
activitiy, "Mexican Fiesta," given for the
visiting teachers at Galvans Ballroom,
1632 Agnes Street.
The two day session closed with a meeting of the Executive Committee on Saturday morning.

CENTRAL TEXAS DISTRICT
ASSOCIATION
Central Texas District Teachers Association held its Seventeenth Annual Convention, March 16-17, 1956, in Temple,
Texas.
The general theme of the Convenbon" PREP ARING TOMORROW'S CITIZENS TODAY," was introduced by A.
M. Johnson, president. The address for
the first session was given by J. Leslie
Patton, Jr., on "THE UNIQUE POSITION OF THE NEGRO IN AMERICAN EDUCATION." In this speech,
he discussed the periods of the development of the Negro in education.

The South Texas District Teachers Association held its 47th annual meeting at
the Solomon M. Coles High School, Corpus Christi, February 23-25. The program was planned around the general
theme: " MEETING THE NEEDS OF
OUR YOUTH." President C. A. JohnThe panel in its discussion on "DEson introduced the theme in a masterful
presentation given in the general session SEGREGATION-ITS PRESENT STAFriday morning. The keynote address was TUS," brought out the responsibility the
made by Dr. Joseph S. Scott, President community has in integrating the schools
of Wiley College. Others appearing on with diligent work from every citizen.
the program of the Friday general ses- The Supreme Court's decision can be
sions were: C. C. Sampson, who intro- worked out smoothly. One panel memduced the president ; Mrs. Nanie Belle ber gave a personal report of the integraAycox, who introduced Dr. Scott; and tion of his school. All of the high school
Leslie J. White, who brought highlights pupils (Negro), were enrolled in the local school for the white. Of the 85 who
from TSAT.
Sectional meetings were held in the went over to the high school, 55 were
afternoon with participants dividing into still enrolled at this time. That was a
eight groups. Each group gave additional . loss of 30 pupils. The loss of 35.4%
consideration to the convention theme. was attributed to several reasons-one of
The sections and their leaders were as which was sociability. Retaining t h e
follows: Principals Section, C. C. Samp- Negro teacher is a problem in some of
son, chairman; Health and Physical Edu- the mixed schools. It was reported that
cation, R. L. Savanah, chairman; Public some of the teachers had lost their jobs.
Relations, James White, chairman; So- In the panel summary, it was brought out
cial Studies, Mrs. Octavia Williams, chair- that much of the anti-desegregation is
man; Art Education, Mrs. L. I. Allen, from those who feel inferior in many rechairman; Home Economics, Mrs. Eula spects. All panel members, except one,
V. White, chairman; Ministers Section, spoke in favor of desegregation. This
Rev. L. B. Allen, chairman; Science and one member was on the "fence."
The sectional meetings were attended
Mathematics, Hal Robbins, chairman.
Charles D. Moore, principal of Carver by large delegations. The groups believed
Elementary School, Corpus Christi, pre- that we can Prepare Tomorrow's Citizens
sided over the business session held Fri- by:
day afternoon. The following officers
1. Implementing democratic practices
were elected for 1956-57: T. L. Pink, in school.
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2. Enriching the curriculum to meet
the challenge of integrated age.
3. Make maximum use of all resources
available to the school, natural, human,
etc.
4. Prepare and present s i tu at i on s
whereby pupils may develop socially as
well as physically and mentally.
5. Since the initial preparation of any
child begins in the home, then the local
community, and school in the order given,
the parents and teachers should meet together to discuss common problems of
pupil gro~th ( mental, physical, emotional, social) together.
The church can teach universally that
all men are brothers of the human race.
7. Teachers should have closer relationship with the home.
8. Try to raise the culture of the child
by improving the environment.
During the business session, different
committeemen gave reports: Membership
was over eleven hundred; Scholarship
Committee was working we ll with the
next competitive examination scheduled
for April 21, at Dunbar High School,
Temple.
The Association elected the following
officers for 1956-57: President, C. P.
Johnson, Austin ; First Vice-President, C.
D . Yancy, Bryan; Second Vice-President,
U. S. Morgan, Franklin ; Secretary, Mrs.
L. M. Givens, Taylor ; Asst. Secretary,
Mrs. Berdine Randle, Marlin ; Executive
Secretary, Mrs. Ollie A. Posey, Waco ;
Treasurer, G. P. Norman, Austin ; Auditor, F. L. Kirven, Teague; Parliamentarian, Fred Batts, Waco; Chaplain, F.
Westbrook, Elgin.
Mrs. J. A. E. Kirven, Reporter

SOUTHEAST TEXAS DISTRICT
ASSOCIATION
The Southeast Texas District Teachers'
Association, which was started eleven
years ago under the leadership of the
late R. T. Tatum, was held at the Hebert
and Odom Schools of the South Park Independent School District on Friday and
Saturday, March 16-17, 1956.
The opening session, which began at
9: 30 a.m. Friday, was presided over by
C. A. Johns, the first vice-president and
principal of the Waldo-Matthews High
school of Silsbee, Texas. By constitutional
authority of the association. C. A. Johns
succeeds Mrs. Helen B. Matthews of Port
Arthur, Texas as the ensuing president
of the Southeast Texas District Teachers
Association until its next annual session
in 1957.

II

Following the opening by the .first vicepresident, the Reverend E. L. Brown gave
the invocation with necrology by Miss
Falonia McDonald and a selection by the
Hebert High School chorus under the direction of R. W. Harrison.
Superintendent Joseph J. Vincent of
the South Park Independent Schools and
Captain Joe Galiano, an official representative for Beaumont, made the out-oftowners feel, through their addresses of
welcome, not as strangers but native Beaumonters.
So impressive were these welcoming addresses, coupled with the hospitality of all
local teachers and parents in attendance,
that the brief and timely response by
Galveston's Central High School delegate.
A. W. McDonald said in part: "We accept and feel that we will witness the
most profitable session in the association's
history. "
The interesting, dynamic, and informative annual message of the association's
retiring president, Mrs. Helen B. Matthews of Port Arthur, Texas set the stage
for the organization's acceptance of the
challenging address of the principal
speaker and consultants at this year's meet.
Said the retiring prexy in her annual message: "Do your very best at all times. Let
us search ourselves well and know our
limitations. Seek to improve ourselves. our
work, and our relationships with others.
Keep an abiding faith in God, ourselves,
our country, and the young people we
are guiding. "
The eleventh annual session's keynoter, Doctor Royal B. Embree, Jr., associate Professor of educational psychology
at The University of Texas, was introduced by Mrs. Helen B. Matthews. The
inspirational and stimulating address of
the University of Texas educator was received favorable by the more than 700
teachers of the district in attendance at the
opening session last Friday morning in
the Hebert High School auditorium. "In
searching for the key to elaborative thinking" the noted educator warned his audience against accepting panaceas which
only reveal in the end a lack of self-confidence. "There is no quick, easy answer
to a difficult problem" stated the keynoter.
The gen eral theme for this year's session was: IMPROVING THE INSTRUCTIONAL PROGRAM-A KEY
TO ELABORATIVE THINKING. The
executive committee, which consisted of
the following persons: Mrs. Helen B.
Matthews, C. Johns, V. E. Tinsley, Mrs.
Mae L. Wright, Mrs. Mablen Bren, A. L.
Price, H. G. Hendricks, Garfield Com,
W . R. Hicks, Arthur Craft, B. S. Ellison,
and Miss Dorothy Mae Ingram, in several
pre-planning conferences divided the general theme into fifteen are-as with each
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having consultants during the sectional
meeting of the convention.
In the Liberty High School gymnasium
on Friday night there were seven bands:
Lincoln Junior High of Beaumont, Liberty Training School, Waldo-Matthews
High of Silsbee, Anahuac School, Lincoln
High of Port Arthur, Charlton-Pollard
High of Beaumont, and Hebert High.
The directors of the bands are: Joseph
R. Lave, Frankel Lyons, Abram Miles,
Jr., C. David, R. M. Mack, Oscar J. McNeil and Hemy Williams, Jr.

New Officers
In addition to C. A. Johns, who takes
over the helm as the new president of the
association, other officers elected were:
L. M. Moten, first vice-president: Burton
G. West, second vice-president; Mrs. Eula
Matthews, recording secretary; Mrs. Thelma Meguiz, corresponding secretary; Mrs.
Velma Jeter, parliamentarian; E. A.
Adams, chaplain ; F. R. Pierson, memberat-large; H. J. Thomas, representative to
the Teachers State Association of Texas,
and A. L. Price, treasurer.
EAST TEXAS DISTRICT
ASSOCIATION
More than 1500 teachers were in attend2nce at the 36th Annual Meeting of
the East Texas Teachers Association,
which was held in Marshall, March 30
and 31.
The two day convention opened with
departmental meetings in the H. B.
Pemberton Junior-Senior High School,
and the first general session was held in
the auditorium of Wiley College at 1 :30
p.m.
In the afternoon session, the educators
listened to several addresses including the
President's Annual Message. In keeping
with the Convention theme, "TRENDS
IN EDUCATION," President G. A. Rosborough, chose as the title of his address,
THE NEW SECONDARY SCHOOL
CURRICULUM."
The principal address was given by
J. Leslie Patton, principal of the Booker
T. Washington Technical High School,
Dallas. Dr. Patton emphasized the ill
practice of curriculum expansion, as he
delivered his thirty-five minute address,
at Wiley College auditorium, Friday afternoon. He said, "In an effort to serve
community needs better, we are constantly
adding new subjects to our curriculum."
He said this practice is causing the teachers to spread out too thin. Introducing
another trend in education, the speaker
told the group, "A most important trend
in education is in the matter of teacher
certification. He indicated that a teacher's certificate is not enough, but that
teachers should strive to further their
education and stay abreast of the time

that those they teach can adjust themselves to their present environment."
The speaker then pointed out four
periods in the process of Negro education: "Uneducability,'' being the first, he
then named the "utilitarian period," "the
period of separate but equal," and the
fourth of "desegregation and integration"
stating, "it is the fourth period in which
we now live and work."
The superintendent of the Gladewater
Public Schools, Dana Williams, was presented in the general assembly to discuss
Amendment Number Four and the New
Teacher Retirement Program. When Mr.
Williams ascended the rostrum, he hurriedly spoke on the amendment, urging
the teachers to cast their votes on November 6. He pointed out the advantages
teachers would receive from the plan.
He then moved on to "shame the
teachers" for not having memberships in
the National Education Association. He
told the teachers, "you wonder why things
are not going so good.· ' He then stated
that only 400 of the 7000 teachers were
members of the NEA. "I am here to
shame you, " he said, "you need to get
busy, get professional."
Greetings were brought to the Association by the City Manager, Ivan P.
Oliver; Supe·rintendent V. H. Hackney;
Parent-Teacher Group, Mrs. C. B. Nixon; president, Harrison County P-T A
CouP.cil; Harrison County Teachers,
Mrs. M. J. Turner, president, Harrison
County Teachers Association. T. V.
Glover, principal, Emmett Scott Junior
High School, Tyler, responded to the welcomes.
Lloyd H. Walker .of Longview was
elected president of the Association for
another term, Mrs. Frances P. Wallace
of Marshall was re-elected executive secretary.
Consultants for the session were: Mrs.
D. M. Pierson, Wiley College; Dr. Anne
L. Campbell, Prairie View; Richard Williams, Wiley; Miss Lillian Bradley, Texas
College; Mrs. Verna Huff, Bishop; 0. Z.
Brown, Wiley; Dr. Ray F. Wilson, TSU;
A. P. Watson, Wiley; Dr. S. E. Warren,
Texas College; Dr. N. M. Christopher,
Wiley; James H . Lark, TSU; J. B. Jones,
Prairie View; D . D. Raine, TSU; S. E.
Palmer, Texas Education Agency, and
Dr. E. M. Norris, Jarvis Christian College. A. Tennyson Miller and Leslie J.
White represented the Teachers State Association of Texas.
The next meeting of the Association
will be held in Henderson, Texas.

NORTH TEXAS DISTRICT
ASSOCIATION
James A. Starks, principal of the Carver High School, Greenville, presided
over the North Texas District Teachers
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.Association in Corsicana on April 7. The
meeting was held in the G. W. Jackson
High School.
The principal address of the session
was given by Dr. J. L. Brown, Director
of Extra-Mural Activities, Prairie View
A & M College, Prairie View, Texas. Dr.
Brown spoke on the theme of the meeting, "PROFESSIONAL I MP RO VEMENT OF TEACHERS IN TEXAS."
Greetings were brought in the opening general session Friday morning by
the Mayor of Corsicana, the Honorable
Walter Ervin; Mr. C. E. Middleton,
President, Corsicana Board of Education;
Rev. A. D. McCraw, Corsicana Ministers; Mr. R. W. Knight, Manager, Chamber of Commerce; Miss Irene Boozier,
Civic Organizations; Mr. C. W. Redus,
Professional Groups.
Other speakers on the Friday general
sessions were: J. A. Starks who brought
the President's Annual Message ; George
Jones, principal, Baldwin Elementary
School, Paris; Walter F. Cotton, host
principal; Dr. A. C. Hancock, Dean of
Texas College; and Leslie J. White, repre3enting TSAT.
Teachers attending the one day meeting had the opportunity of participating
in one or more of ten departmental sessions scheduled for the afternoon.

Departmental Meetings
DEPARTMENTAL MEETINGS
Reading Council Study Group
Mrs. 0 . A. Van Dorn, Chairma n
Theme: Professional lmprovemeat of Teachers in
T exas. Discussion led by the chairman .
PRINCIPALS SECTION
Mr. W. S. Turner, Chairman
Address: The Changing Role of the PrincipalDr. C. F. Toles, Principal of Joseph J.
Rhodes School, Dallas
Comments: Question and Answer period
High School Section
Mt·. D. D. McKnight, Chairman
Mr. H. C. Allen, Consultant
PanelImproveme nt Through Self Evaluation, C. H.
Collins, Fred Moore High School, Denton
Improvem ent Throug h In-Service Training, William Hill, Fred Douglass High School, Sherman
Improvement Through Membership in Professional Organizations, W. P. McGowan, Terrell
Hig h School, Denison
Intermediate Section
E. V . Goss, Chairman
Panel DiscussionTopics and Speakers:
Professional Improvement of Teachers Advanced study and Research, Mr. Elza McKnight,
Hamilton Park School, Richardson
Professional Improvement of Teachers Selective
Modes of Communication, M:-s. Mary F.
Birdsong, C. F. Carr Elementary School,
Dallas
Professional Improvement of T eachers Through
Guidance, Mr. Willie B. Hicks, Fannie C.
Harris Elementary School, Dallas
Adequate Salaries and Tenure-Requirements in
Professional Advancement of Teachers, Mr.
Bob Gregory, Junior High School, Fort Worth
Primary Section
Mrs. Gertrude Goodspeed, Chairman
Program: Classroom Demonstration- Miss Cardell
Humphrey, Como Elementary School, Fort
Worth; Mrs. Tino Means, Fort Worth.
Health and Physical Education Section
Mrs. Atholene Simpson Brewester, Chairman
Mr. Farley Lewis, Consultant
Mr. Ervin Garrett, Consultant
Panel Discussion:
Mr. John Freeman- Organization and Administration of a Physical Education Program
Miss Tommie Carouthers-The Importance of a
Well Balanced Physical Education Program
Mr. Richard Lewis-Methods and Techniques of
Improving Physical Education in Public
Schools
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Mr. Allison Smart-Reorganization of Athletic
Programs
Music and Fine Arts Section
Miss Nellie Washington, Chairman
Panel Discussion:
The Importance of Lesson Plans
The Importance of Improving Applied Music
The Improvement of Methods of Teaching Music
Home Economics Section
Mrs. L. L. Mark, Chairman
Mrs. W. L. D. Glass, Consultant
Panel Discussion:
Physical Improvement-Mrs. McKnight, Turner
High School, Waxahachie
Mental Improvement-Mrs. Eva Hodge, Fred
Moore High School, Denton
Moral Improvement-Rev. I. B. Loudd, St. Paul
Methodist Church, Dallas
Social Improvement-Mrs. M. C. Wilson, Carver High School, Ennis
Special Education for Exceptional Children
Section
Mrs. Lottie Carraway, Chairman
Dr. Marcus Boulware, Consultant
Theme: Education for Exceptional Children
The Place of the Exceptional Child in the Public School Program- Mrs. Lottie Carraway
The Curriculum Adjustment for the Mentally
Retarded-Mrs. Irene Gardner
Vocational Rehabilitation of the Mentally Retarded
Vocational Education Section
B. C. Muse, Chairman
Mrs. Watkins, Recorder
Theme: Professional Improvement of Vocational
Teachers in Texas
Self Evaluation- E. J. Washington, Ennis
Planning An Effective Teaching Program-C. L.
Redus, Ennis
Audio-Visual Materials as Teaching DevicesC. A. Harrison, Dallas; A. D. Harris, Garland.

West Texas District
Association
Dr. Morris S. Wallace, Head of the
Department of Education, Texas Technological College, delivered the keynote
address to the West Texas District
Teachers Association held in Lubbock
on March 16. Dr. Wallace emphasized
the convention theme: MEETING
TODA Y'S PROBLEMS IN PUBLIC
EDUCATION.
Three hundred teachers representing
more than twenty counties attended the
annual sessions of the Association.
Meetings were held 10 the Dunbar
High School.
The morning program included music by the Dunbar High School Band
under the direction of Roy Roberts,
and selections from the Dunbar chorus,
directed by Mrs. U. L. Hughes. Talks
were made by H. P. Clifton, City Manager; Curtis A. Thomas, principal, Carver High School, Midland; Nat Wil1iams, Superintendent of Schools, Lubbock; and Mrs. Hazle P. Jones, president of the State Parent-Teacher Organization.
Prior to the full day session on Friday, early arrivals had the pleasure of
listening to a full program of welcomes
on Thursday evening. Included in this
program were solos by Mrs. U. L.
Hughes, Mrs. R. M. Lincoln, and Mrs.
La Vada Garrett, and greetings from
Mrs. M. D. Simmons, representing the
Schools; William Goldstein, Business;
Mrs. L. B. Wortham, the PT A; George
Woods, Clubs; Dr. J. A. Chatman, the

Medical Association, and Rev. J. E.
Blackmore, the Churches.
Two other features of the meeting
were the Annual Musical and a Miss
West Texas Contest, a Banquet held
at the Cotton Club officially closed
the meeting.
Mrs. R. W. Stafford of Abilene
brought to a close three years of lead ership in the organization with the installation of the new president, E. L.
Jordan, principal of the Booker T.
Washington Elementary School, Midland. Other officers elected were: E. W.
Mangram, El Paso, first vice-president;
L. A. McCalister, Lamesa, second vicepresident; and Mrs. M. A. Simmons,
Odessa, secretary-treasurer.

Cooperative Community
Education Workshop
The Cooperative Community Education
Workshop will be held in Austin on the
campus of Huston-Tillotson College, June
4 through July 15, 1956.
The following areas of study will be
offered this summer :
Current Problems in Health Education; Community Planning for Health;
A Survey Course in the Education of
Exceptional Children; and Adjustment
of Teaching for Exceptional Children .
Each participant will be permitted to
earn six semester hours of graduate or
advanced undergraduate credit in elementary or secondary education.
In addition to the credit courses,
there will be sub-workshops in physical
education and recreation; arts and
crafts; and music.
Each Wednesday noon of the six
weeks there will be a special luncheon
with a guest speaker.
Two one-day work conferences have
been planned: one to deal with mental
hygiene as a community problem, and
rehabilitation of individuals in human
conversation. The workshop is being
sponsored by the Texas Tuberculosis
Association, its affiliate, and Prairie
View A & M College.
Persons interested in attending
should communicate with Dr. J. L.
Brown, Director of Extra-mural activities at Prairie View A & M College, or
Mrs. Ada Simond, Field Consultant,
Texas Tuberculosis Association, 2406
Manor Road, Austin. If you work in
a county where there is a county Tuberculosis Association, discuss the workshop with the executive director of that
organization. Some loyal tuberculosis
associations will be offering scholarships to the Workshop.
Participation will be limited to 40
people on a first come first serve basis.
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Nl\MtS ad NtWS
Dr. S. M. Nabrit Is Inaugurated
In Impressive Ceremony, March 18

Dr. Samuel Milton Nabrit was
inaugurated president of Texas Southern Unjversity, Sunday, March 18, at
an impressi~e ceremony witnessed by
approximately 1800 persons.
The guest speaker, Gov. Allan Shivers said that the public system of education is fundamental to democracy,
and that our nation is a dynamic one·
which underpoes constant change-

_ Mrs. Constance Nabrit receives a guest at the
reception following the inauguration of Dr.
S. M. Nabrit, March 18, as Gov. Allan Shivers
looks on.
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that our philosophies, aims and methods must undergo "constant scrutiny
and reappraisal even though our ideals
remain fixed ." Governor Shivers passed
a picket line as he entered the TSU
parking grounds. In his speech he
made no reference to the pickets outside, although he did call for "tolerance" a remark which may or may not
have been intended as a reference to
the NAACP picketing effort.
" If we demand tolerance from other~
as a mark of our freedom, W,':: should
not be intolerant of their views," he
said.
"The world we live· in today is alive
with an intensive struggle to wrest
men 's loyalties laid down by others,"
he said. 'The obstructionists and the
impatient increase the burden of persons such as th e president of TSU and
the governor of Texas, " he said.
In 20 minutes, Dr. S. M. Nabrit outlined his interests in and thoughts
about the problems and nature of society and made some projections about
the future of Texas Southern University. "Education is a means of shortening the time necessary for one to become acquainted with the best of the
experiences of mankind , to improve
one's skills and abilities, to develop appreciations and social responsibilities,
and to gain competence for a livelihood. Education not only transmits the

social heritage, it also transforms it,"
he said. He discussed the need for high
academic standards at any educational
institution. "It takes time to develop
the traditions (atmosphere of freedom
of inquiry and research and devotion
and or dedication to social responsibility), and money to provide the resources; few institutions have enough
of either with which to begin," he
continued.
Dr. Nabrit reviewed the phenominal
growth of Texas Southern University
and discussed the need of funds for
more buildings and a better salary scale
for teachers. He appealed for financial
help in the endeavor to build a first
class institution. Said he, "We shall
have to enlist the aid of private business, individuals and foundations in
order that our plant development may
keep pace with the demands made upon
it." He reminded the vast audience that
Texas Southern University services 46
per cent of all Texas Negro students
attending college. "Salaries are important only in that they are essential for
attracting and holding qualified persons," he said. Dr. Nabrit promised
that, "Given the facilities, we pledge
to obtain the quality of faculty necessary to develop a student body which
will be representative of the founding
purpose of the university-one of the
first order."

f
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1956 CONVENTION
TO SAN ANTONIO
San Antonio will be host to the
Seventy-second Annual Convention of
the Teachers State Association next
November. The· invitation was extended through the Alamo City Teachers Council and graciously accepted by
the Executive Committee.
Mrs. Robbie Hilliard, president of
the Council, reports that plans are
already taking shape, and we should be
able to make the 1956 Convention the
best in our history.
The dates for the Convention this
year will be November 29, 30, and
December 1, unless some change is
made· in the date of the Tranksgiving
observance prior to the meeting. Although the fourth Thursday in November will be generally observed as
Thanksgiving Day in the nation, Texas
law provides that the official Thanksgiving Day shall be the last Thursday.
Since there are five Thursdays in November this year, the Executive Committee set the dates in keeping with the
Texas provision.
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A. G. HILLIARD
HILLIARD ELECTED FIRST
VICE-PRESIDENT
A. G. Hilliard, principal of the Emmett J. Scott Senior High School, Tyler,
was eelcted first vice-president in the
February balloting for offices in the
Teachers State Association of Texas.
Hilliard received 1424 of the total ballots cast for this particular office. William M. Batts received 1077, and C.
Emerson Jackson 621.
Under provisions of the Constitution,
the first vice-president serves one year
as a member of the Executive Committee and automatically advances to the
presidency at the close of the Annual
Convention in November.
Prior to coming to Tyler as principal
of Emmett Scott, Mr. Hilliard was principal of the Hilliard High School, Bay
City, Texas. During his tenure in his
native South Texas city, he served
as president of the South Texas District Teachers Association.
For ten years he served as a member
of the executive committee of the South
Texas district organization, and at present is a member of the executive committee of the following organizations:
the East Texas Association of School
men, Texas State Principals Association, Lone Star Association of Student
Councils, and the State Interscholastic
League.
Other officers elected were: 0. W.
Sadberry, Bryan; second vice-president;
E. L. Washington, Mexia, third vicepresident; Louis T. Morgan, Mart,
fourth vice-president; Frank Windom,
Jr., Galveston, fifth vice-president; Mrs.
Lurline Hagler, Dickinson, sixth vicepresident.
Balloting for the office of secretarytreasurer resulted in a tie vote for Mrs.
Jewel Price Ross and W. L. D. Johnson,
Jr. The Executive Committee will decide in its May meeting just how this
unusual and difficult situation will be
dealt with.

MAY.JUNE, 1956

EDUCATORS ATTEND
PROFESSIONAL MEETINGS
February and March were busy
months for teachers who take an active
part in professional organizations. Regional and National meetings have become increasingly more attractive to our
members who seek professional growth
through attendance and participation
in meetings at all levels. Reports reaching the STANDARD show that TSAT
was represented in many meetings held
within recent months.
Among those attending the South
Central Regional Conference of Department of Classroom Teachers, NEA,
held in Austin, February 3-4 were :
Mrs. Fairrilla E. White and Mrs. Maudell Z. Williams, Houston; Mrs. Lillian J. White, Waco; T. C. Franklin,
Bastrop; Mrs. Delia M. Norman, T. C.
Calhoun, L. C. Simond, W. D. Thompson, and Leslie J. White, Austin.
NASSP
Attending the National Association
of Secondary School Principals in Chicago, February 25·29 yere: A. Tennyson MiHer, Port Arthur; H. C. Johnson, Beaumont ; Scott Johnson, Huntsville; J. L. Everhart, Longview ; 0. H.
Turner, Kilgore; Joseph Jones, Terrell ;
Garfield Hill, Glaedwater; Eddie Frank
Green Baytown; C. Emerson Jackson,
Wichita Falls; Haymon L. King, Fort
Worth; A. G. Hilliard, Tyler; Dr. J. L.
Brown, Prairie View; Dr. John E. Codwell, Dr. Ira B. Bryant, William S. Holland, Theodore R. Chatham, Emerson
C. Norris, A. B. Anderson, Houston.
DESP
Six TSAT members attended the annual meeting of the Department of

MRS. JEWEL PRICE ROSS

Elementary School Principals held in
Denver, Colorado, March 7- 10. R. E.
Bevis, Waco, president of the Elementary Principals Division of TSAT, attended as the eelcted representative of
the Waco School Administrators. Others were: Miss Dorothy M. Ingram,
Port Arthur ; Mrs. Lois B. Olivier,
Houston; J. A. Jackson, Amarillo ; C. E.
Allen, Huntsville; H. E. Johnson, Corpus Christi.

W . L. D. Johnson, Jr., principal of
the B. H. Grimes Elementary School ,
Houston, attended the National Education Association 's Department of
Audio-Visual Instruction, 1956 Convention in Detroit, March 12-16 ; and R. S.
Austin, supervisor in th e Tyler Public
Schools, attended the ASCD meeting in
Ne wYork, March 1,-23.
TLA
The Texas Library Association held
its annual meeting in Austin, April 1114, at the Driskill Hotel. Among those
seen in attendance were: Mrs. Olive D.
Brown, Gladys E. Cadd, Mrs. Curtis M.
Collins, Mrs. Algerene M. Craig, Mrs.
Eunice A. Easley, Mrs. Vivian Dorn,
Mrs. Vinella Orr, Mrs. Lily C. Rogers,
Mrs. Thelma R. Timmons, Mrs. Mary
J. Washington, Austin; Freddie Mary
Martin, Bryan ; Mrs. Dorothy Reece,
Conroe ; Mrs. Ceatrice Kitchen, Corpus
Christi; Mrs. Ruby C. Rochon, Galena
Park; Mrs. Ruth Carroll, Mrs. f ranees
D. Griffin, Richard Griffin, Mrs. Marcelite Jordan, Glynell Shackelford,
Houston ; Mrs. Nell Williams, Temple;
Mrs. Doris Hicks, Texarkana; Mrs. Lois
Tolbert, Tyler; Mrs. Helen W. Watkins, Texas City.

W. L. D. JOHNSON,

JR.

DEADLOCK-In an unprecedented occurrence, two candidates for an office in TSAT received
exactly the same number of votes in the February election. Mrs. Jewel Price Ross and W. L. D.
Johnson, Jr. each received 1239 votes for the office of Secretary-Treasurer.
THE EXECUTIVE COMMITTEE in its regular meeting on May 5 considered suggestions for
breaking the "tie vote," but final!y took the _Position tha~ since the co~stitution makes .~o provision for a tie vote it( the Committee) was w1thou authority to do anything but declare no one
has been elected to the office of secretary-treasurer." Mrs. Peace, who was not a candidate for
re-election was asked to remain in office until her successor could be named in the next annual
election. An Amendment to the constitution was also proposed to care for any similar situation
that may occur in the future.
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HOUSTON NAMES IN THE NEWS
Mrs. Nellye Joyce Punch, president
of Houston Classroom Teach~rs Association, was trans£erred the second semester, from Savannah Kay Elementary
School to the Science Department at
E. 0 . Smith Junior High School.

Dr. J.E. Codwell, principal of Phillis
Wheatley Senior High School, was
elected vice-president of the Southern
Association of Colleges and Secondary
Schools at the Association's Florida
meeting in December of 195 5.
Coach Ben F. Stevenson of Booker
T. Washington High School received
an a ward at a banquet given by the
" One Hundred Per Cent Wrong Club"
of Atlanta, Georgia, for his outstanding record as football player in his
college days at Tuskegee Institute.
Branch Rickey, owner of the Pittsburgh
Pirates baseball team, was guest speaker
for the occasion. Jackie Robinson of
the Brooklyn Dodgers, Brooks Lawrence of the St. Louis Cardinals, Elston
Howard of the Yanks, and other famous athletes were also honored.
Tillman Henderson, Jr. has been recently assigned a job as instructor at
E. 0. Smith Junior High School.

WALKER COUNTY
RURAL SCHOOLS-NEWS
Huntsville, Texas.
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Rosenwald J u n i o r '
High School. T h i s
has been quite a successful school year.
The factors that have
helped to make this
possible were as follows:

Marie Carter

1. Our teaching experiences were made

more meaningful through the utilization of information and visual aids
secured on an educational tour of
the Pacific Northwest.
2. School, church, and community rela-

tions are very satisfying. Through
cooperative planning, a mutual understanding has been reached. From
meetings held , each organization has
been motivated to work solely for
the welfare of the child.
3. Our school and community carried
out activities in the observance of
Public School Week. During the
week the faculty visited about ninety
per cent of the community homes.
4. The In-Service Workshops were attended by the faculty and students.
The information received was made
workable.

5. The health objective is being carried out with the help of the county
nurse and parents.
6. Civic responsibility was s t r e s s e d
through encouraging 100 per cent
participation in civic drives.
7. To help each student keep the desire to work to his fullest capacity,
we have enjoyed visits from parents,
other teachers, supervisor, superintendent, and other resource persons.
Mrs. Thelma L. McGuire,
Principal
Mrs. Katherine Grismore,
Assistant

Arizona Junior High School. Some
of the people· in our community saw
the need of better relations between
parents and teachers for the benefit of
developing our children into useful citizens, and as a result, the ParentTeacher Association was organized.
This organization has sponsored many
projects during the year for the benefit of the community children. Their
goal for the year is to purchase playground equipment for the school.
The officers for this very fine organization are: Mrs. Rosie M. Lee, president; Mrs. Molly K. Jones, secretary;
Roscoe Lee, treasurer ; J.C. Jones, chaplain, and Robert S. Lee, business manager.
Thomas L. Jones,
Principal

, ,
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Mrs. Anne M. Stone, sixth grade
teacher at Harper Junior High School,
was trans£ erred to Special Service in
January.
Mrs. Lullelia W. Harrison, English
teacher at Jack Yates High School;
Stanford E. Purnell, Department of
Guidance, Wheatley High School, and
William S. Holland, principal of Jack
Yates High School, have been appointed
as members of the Board of Review of
Houston Public School System. Mrs.
A. S. Vandervoort, Jr. is chairman.
Miss Doris Countee, head of the
Science Department at Washington
High School, was elected secretary of
the school's P-TA not long ago.
Dr. Ira B. Bryant, principal of the
Booker T. Washington High School,
delivered both the keynote and closing
addresses at the Louisiana High School
Principals Conference, April 12-13. The
theme of the Conference fas "The Rol e
of the Principal in the Improvement of
Instruction. "
Dr. J .L. Brown, Prairie View A&M
College, was the speaker at dedication
ceremonies for the new million dollar
plant of the Hebert High School, Beaumont, on February 10. A. L. Price is
principal of the school.
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THE EXECUTIVE COMMITTEE of the East Texas School Men's Association held an important
planning session at the Emmett J. Scott High School, Tyler, Texas, in an effort to bring their
second years activities to a successful conclusion. Standing le~ to right: S. J. Nickleberry of
San Augustine, George Glaspie of Linden, Gettis Black of Carthage, President-elect Garfield
Hill of Gladewater, S. D. McClure of San Augustine, Odis Lewis of Henderson, C. F. Randle
of Nacogdoches, Thomas Butler of Alto. Seated: Vice-President Scott Johnson of Huntsville,
Consultant Dr. J. D. Singletary of Prairie View, President John A. Alexander of Timpson, Chairman A. G. Hilliard of Tyler, Sec'y-Treasurer Ezra L. Carroll of Carthage.

TEXAS STANDARD

A
•

Gospel Hill School. The school and
community are progressing daily with
their aims and objectives for the year
1955-56.
The teacher, parents, and students
are improving in our social dev.elopment, unity and discipline by coming
together in monthly meetings. We plan
and work together in solving our problems.
We are securing and developing an
efficient guidance program in order to
reach the students and their daily needs.
Counseling is one of the· most important aspects of guidance in education. Therefore, we feel it will reveal
an effective aid to teachers, parents and
students.
Mrs. Ora Wiley,
Teacher
Mrs. Rosetta Walker,
President
M. K. P. Parker,
Secretary

•

Hopewell Junior High School. In
1955-56 activities in the Hopewell Junior High School, Liberty Springs District of Walker County included: Construction and dedication of a new
school building, landscaping, revising
curriculum, improving classroom instruction, participation in County Fair,
resource use education program, countywide in-service education program, basketball tournament, Negro History
Week, American Education Week, Texas Week, and local community programs, observing Christmas, Lincoln's
birthday, St. Valentine's Day, Washington's birthday, and an annual Easter
egg hunt.
The most outstanding event for the
year was the dedication of the new
building which included classrooms and
a lunch room. The following persons
participated in the dedication:
Mrs. M. P. Oliphant, superint.~ndent;
Mrs. Loraine Leonard, assistant superintendent; George Woods, president of
the County School Board, Mrs. Katie
Bolden, a citizen, gave the history of
the school in the community. Mrs.

Teachers' Confidential
Loans
$50 to $300
On your signature only
Repay in small monthly payments
Details free -

I

write today

Teachers Loan Service
Dept. 16
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Brundidge, Ala.

Nanie Bell Aycox, immediate past president of the Teachers State Association
of Texas and director of student teaching at Texas Southern University, gave
an impressive dedication address. Mrs.
Marie· Carter, county supervisor, presented Mrs. Aycox, Mrs. Naomi Vann,
and Rev. Jackson, a community pastor.
Others present were: Mrs. Woods, wife
of the president of the school board ;
Mrs. Oliphant' s sister, Rev. I. S. Aycox,
Mrs. Daisy Grover, Mrs. Sue Maxie,
Mrs. Archie, and Evan Shaw.
The landscaping included making
service walks and a driveway, planting
shrubbery and Rowers contributed by
the teachers, Mrs. Florence Naylor and
Mrs. Lottie G. Shaw.
Curriculum revision included a study
of community needs and organizing a
citizens advisory committee, resulting
in improving classroom techniques to
include five areas and using the group
technique for instruction and the purchasing of a radio and combination record player to enrich learning experience.

Mount Prairie Elementary School.
The Mount Prairie School has had a
very successful school term. The school
term began with a high spirit of interest among the students. Attendance for
the term has been 100 per cent. We
have also had a 100 per cent cooperation from the parents in all activities
of the school.
The Junior Red Cross made a wonderful report, and the March of Dimes
was a 100 per cent report. We are now
looking forward to our regular spring
tour which will be a trip to the beach
in Galveston.
Mrs. Maggie L. Wilfo.. ms,
Teacher
Oak Grove Elementary School. The
Oak Grove P-TA Club held its regular meeting March 14, 1956, with
the president, Mrs. Johnnie McAdams
presiding. All members were present.
The highlight for the evening was an
agreement that the members would donate the money raised during the year
to give the school children a trip to
the beach in Galveston and the zoo
in Houston on May 12, 1956.
The par.ents, teacher, and pupils of
Round Prairie community welcomed
our six new pupils who have enrolled
at Oak Grove school the second semester.
The year of 1955-56 has been very
successful both scholastically and finan cially. We take this opportunity to extend our appreciation to those who have
made this school year a success.
County Wide Eighth Grade Graduation. The county wide eighth grade
graduation for Walker County schools
will be held the first Sunday in May at

the First Baptist Church in Huntsville.
District Interscholastic League. The
Walker County rural schools will entertain the first District Interscholastic
League for class "B" and "C" schools
on April 7, 1956. The activities will be
held at both the Sam Houston Elementary School and Sam Houston High.
Mr. J. J. Rhodes of Leona, Texas, is
District Director.
Acknowledgement: The HuntsvilleWalker County Teachers Association
wishes to congratulate C. E. Allen,
Princjpal of Sam Houston Elementary
School, for outstanding service as president of the association. Mr. Allen has
held the presidency since the organization of the association six years
ago.
Mt. Zion School. The Mt. Zion
School has made great progress in accomplishing the obj ectives set at the
beginning of the school year. School
Health programs that contribute to the
health and safety of the students, have
been sponsored.
The Parent-Teacher Association is
very active, meeting twice monthly. The
P-TA has purchase-cl swings and other
playground equipment for the enjoyment of each child.
The Walker County teachers presented the Pilgrim Congregational choir
of Houston, in December and in January. The progrnms were success£ ul
and enjoyable.
The Mt. Zioa's girls are basketball
champion for this school year. The boys
ranked in second place.
Jimmie Jackson ,
Principal.

.!J.n

memoriam

of
Mrs. Luella Twiggs Austin
Twenty-five years of service in the public schools
of Milam County, Texas-Mrs. Austin was a native of
Milano, Texas. Mrs. Austin had a host of friends in
various sections of this state .
In 1940, she graduated from Tillotson College ,
Austin , Texas, with a B. S. Degree in Home Economics
Education. When she passed Sept. 5, 1955, she was
completing her thesis for her Master's Degree in the
field of Elementary Education at Prairie View A&M
College , Prairie View, Texas . Mrs. Austin was the
daughter of Mr. and Mrs. Willie H . Twiggs of Milano
and the sister of Mrs. Willie V. Morgan, a gradeschool teacher in Limestone County.
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Future Teachers of America-Highlights
The members of the R. O'Hara
Lanier Chapter of the Future Teachers
of America reviewed the work of the
organization for the first semester in
"Chapter Highlights."

By F. R. Rice

Engleman

Hubbard

Streamlining of the National Association organizational structure was completed recently with the appointment of
Frank W. Hubbard as assistant executive
secretary for information services. Announcement of the appointment was made
by Executive Secretary William G. Carr,
effective March 1.
In his new position Dr. Hubbard , former director of the NEA Research Division, will have general supervision of
these NEA operating division: Publications, NEA / ottmal and NEA News,
Press and Radio Relations, and Research .
H e will also assume supervision of the
joint motion picture project with state
associations after the 1956 film has been
completed.
The appointment of an assistant executive secretary for information services
completes the internal reorganization
started in 1950. All departments, divisions, committees and commissions of
NEA are now grouped under the supervision of one of five assistant executive
secretaries. These major service areas are:
( 1) Educational Services, ( 2) Field Operations, (3) Professional Development
and Welfare, ( 4 ) Lay Relations, and
( 5) Information Services.
Dr. Carr, in announcing Dr. Hubbard's
appointment, called the new coordinated
program "a major step f o r w a r d in
strengthening educational public relations
and information services. Such a coordinated program is expected to result in a
broadened base and wider scope of these
NEA services to the public and to professional groups in every community of
the nation."
Finis E. Engleman will succeed Worth
McClure as executive secretary of the
American Association of School Administrators, NEA, in mid-September. Dr.
McClure will retire after 10 years of holding the key AASA post.
Dr. Engleman is Connecticut commissioner of education. He has served as
teacher, principal, superintendent, and
college president. In addition, he served
as vicechairman of the White House Conference on Education last year.
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One of the most outstanding AllUniversity Ass·embly programs was
held early in the fall when Albert
Fahrenback, National and State FT A
President, flew down from North Texas
State College, Denton, Texas, and
served as main speaker. He used as his
subject: "To Be or Not to Be-A
Teacher." While on the campus, Mr.
Fahrenbach met in a business session
with the FT A Council.
The 1955-56 officers were installed
and the new members inducted in a
beautiful setting during the tea hours
Sunday afternoon, November 6, 1956.
Dr. H. Hadley Hartshorn, Dean of the
Division of Arts and Sciences, installed
the officers and Dr. Mabel S. Lott,
Head of the Department of Education,
inducted the new members ni an impressive ceremony.
FT A members assisted with American Education Week activities on the
campus and in the community. Mrs.
Pauline W. Campbell, FTA sponsor,
and Mrs. Rubye Durden Johnson, president, motored to Baytown, where they
served as guest speakers for the Carver
High School General Assembly program.
First Vice President Lavernie Royale·s, Art Education major, decorated a
beautiful FTA float (a Buick convertible) for the Annual Homecoming parade.
During the Annual President's
Thanksgiving Assembly, the FT A presented two baskets of groceries for two
needy families in the community.

Seven delegates attended the Annual
Covention of the Teachers State Association of Texas held in Dallas on
Thanksgiving day. These members were
Rubye Durden Johnson, president;
Sonja Saxton, Elneita Lee Baxter; Marie Robinson Hanchett, secretary;
Charlene Spradley, Bennington Edwards, and Bennie Kelley Smith.
A unique costume dance was held in
the Gym recently, as a recreational activity and an effort to raise funds for
the Chapter.
The Vera. Nash Dance Studio presented an enJoyable dance recital in the
University Auditorium, March 1. The
program group included children and
youth of the community and also featured was Vera Nash, celebrated dance
artist. The University Dance Orchestra, directed by C. A. Tolbert, opened
the program with three popular numbers.
Included in the faculty staff, attending and participating in the Association Convention, were three members
of the Curriculum Laboratory: Mrs.
Nanie Belle Aycox, formerly president of the Teachers State Association
of Texas, presided; Mrs. Hazle P.
Jones, represented the State Congress
of Parents and Teachers as State President; and Mrs. Mary 1. Young served
as chairman for the Department of the
Future Teachers of America.
The local FT A sponsor, Mrs. Pauline Watkins Campbell, is helping with
plans for representation at the State
Annual FT A Convention to be held at
the Amarillo College, March 22-24,
1956.
The R. O'Hara Lanier FT A Chapter
is on the NEA Honor Roll, having sent
in eighty-two members.
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Handicapped Children Will
Be Admitted to State School
Word has been received from Mr.
J. C. McAdams, superintendent of the
Texas Blind, Deaf, and Orphan School
of Austin, Texas, that he is now in position to admit a few more eligible children to the State School. If the teachers have or know of any child in this
territory with faulty vision , faulty hearing, or who are orphans, applications
will be sent to the teachers for the
names submitted to him. Send Mr. McAdams names and addreses of handi capped children.

.-..

,.

j

The requirements for admittance to
the State school :

Blind

•

A child having more than 20/ 70
visual acuity in the better eye after
correction will be regarded as eligible
for admission to the school, or any
child whose vision is progressively deteriorating and who will , in all probability, develop total blindness, will be
regarded as eligible for admission to
the school.

Deaf
A child whose hearing loss in the
better ear is more than 30 decibels at
one frequency as measured by an in dividual pure tone audiometer will be
regarded as eligible for admission to
the school.

Orphan
A child that has lost one or both
parents by death will be regarded as
eligible for admission as an orphan.

WEST TEXAS CLINIC-In the picture above are principals who met at the Woodson High
School, Abilene. Front row reading from left to right-R. J. Walker, Big Spring; E. L. Jordan,
Midland; Mrs. Z. H. Allen, Abilene (recorder); C. A. Thomas, Midland; F. A. Jernigan , Ballinger.
Second row-R. 8. Hayden, Abilene; Daniel Johnson, Snyder; Mrs. Georgia S. Traylor, Muleshoe;
Milton Granville, Slaton; David W. Porter, Abilene; Albert Brown, Lorraine. Third row-Edward
K. Downing, Odessa; Mrs. Christine Raven, Muleshoe; Geo. W. Kerr, Spur; E. D. Huff, Anson;
Mrs. Mattie W. Coates, Roby; Jerome Akins, Crane; and L. W. Wiley, Vernon.

WEEK-END CLINICS FOR PRINCIPALS
A s·eries of clinics, planned as a part
of the overall program for the professional improvement of principals, were
held throughout the state on Saturday,
April 7.
The clinics were sponsored co-jointly
by the State Principals Association, the
Texas Education Agency, the Southern
Education Foundation, and the Southwestern Cooperative Program in Educational Administration.

Accepted age: Six ( 6) to fourt een
(14) years.

The following is a list of centers,
chairman, and consultants: Abilene: D .
W . Porter, chairman; S. D . Kane, con-

cultant. Austin: W. B. Campbell, chairman ; Dr. H. H. Hartshorn , consultant.
Beaumont : H. C. Johnson, chairman ;
Eman uel Campbell , consultant. Corpus
Christi : H. C. Kenyon , chairman ; R. S.
Sterling, consultant. El Campo : E. A.
Greer ,chairman ; Dr. J . L. Brown, consultant. Fort Worth : Haymon L. King,
chairman ; Dr. J. E. Cod well , consultant.
Houston: T. C. Chatham, chairman ;
T. C. Calhoun, consultant. Huntsville :
Scott E. Johnson, chairman ; Dr. J. M .
Drew, consultant. Longview: J . L.
Everhart, chairman ; Leon A. Morgan,
consultant.
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SCHOOL LAWPupil Control: Suspension and Expulsion
BY M. J. BARRETT
The last article deals with corporal
punishment as a means of pupil control
from a legal standpoint. This article
will concern itself with suspension and
expul ion as legal means of pupil control.
There are very few cases involving
suspension that have reached courts of
record. In one such case the pupil
claimed that the rule violated was un -·
rea onable. In this case the court, in
upholding the suspension, said:
Neither the schools nor the states can
carry on without ml.es regulating the
conduct of the student or citizen, and
those who are taught obedience to the·
rules and regulations of the school will
be less apt to violate the laws of the
state. Appreciating the necessity therefor , the general assembly has provided
that all pupils who may be admitted
to the common schools shall comply
with the regulation in pursuance of
law for the government of such schools;
that willful disobedience or defiance of
the authority of the teachers, habitual
profanity or vulgarity, or any other
gross violations of propriety or law
will constitute good cause for suspension or expulsion from school.1
In Texas the power of trustees to
suspend pupils is grounded in a statute
which reads thus:
Powers of trustees over pupils.-The
trustees of schools shall have the power
to admit pupils over and und er scholastic age, either in or out of the district,
on such terms as they may deem proper
and just, provided, that in admitting
pupils over and under the scholastic
age, the school shall not be overcrowded to the neglect and injury of pupils
within the scholastic age. They may
suspend from the privileges of schools
any pupil found guilty of incorrigible
conduct, but such suspension shall not
extend beyond the current term of the
school. 2
According to Edwards 3 , it is well
established that a school board may
suspend or expel a pupil from school
even though the pupil may not have
violated any rule of the board whatever. Edwards further declares:
It is well established, moreover, that
a teacher may temporarily suspend a
pupil from school for any offense which
impairs the discipline or interferes with
the orderly conduct of the school.
While a teacher may not exclude a
pupil in opposition to the rules and
wishes of the board, all of his author-
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ity over his pupils is not derived from
the board. There is inherent in his
position authority to govern the school
in a reasonable and humane way, and
this authority includ es the right to suspend pupils until the board of education has had an opportunity to pass
final judgment.4
In a Vermont case5 the court went
so far as to rule that a teacher did not
lose her right of recovery for refusing
to teach when the school committee
refused to expel the pupil.
In the matter of expulsion the same
principles apply as in suspension. The
main difference between suspension and
expulsion seems to rest in the time the
period of exclusion runs. Suspension
is for a relatively short period, whereas,
expulsion may extend to the balance
of the school term or forever in some
cases. Most of the cases in the courts
of record have originated in the refuse! to salute the United States flag
because of religious scruples or because
of anti-fratrnity rules of school boards.
A Supreme Court decision handed
down in 1943 made expulsion for refusal to salute the flag illegal. 6
A relatively recent case in Texas
involved two sixteen-year-old high
school students who sought reinstatement in school after being expelled
because they had married in violation
of the school board regulation passed
on August 25, 1952, calling for immediate expulsion of students when they
got married. In ordering the reinstatement of the expelled students the court
ruled that ( 1) present laws could not
justify the school board in its action,
(2) marriage did not constitute "incorrigible conduct," the only statutory
basis in Texas for expulsion, and (3)
the problem of child marriage was one
for the Legislature of Texas to correct. This case originated in the public
school system of Sherman, Texas. 7
In some instances parents are the
instigators of misconduct on the part
of pupils. In Texas there are two cases
on this subject.
In King v. State the court ruled as
follows:
Under statutory provisions that it
shall be unlawful for any person to
loiter or loaf upon any public school
ground, after being warned by the person in charge of such school grounds,
providing a penalty of from $5 to $25,
and further, that when it shall appear
that any minor was aided or instigated

in the comm1ss1on of an offense by a
relative in the ascending line, such relation shall receive double the punishment.
A father who orders his son, who
has been expelled from school, to go
back to school, may be convicted where
it is proved that the son returned to
school and refused to leave when ordered to do so by the teacher; a classroom being school grounds within the
meaning of the statute. 8
Although Texas does not have a specific law protecting teachers from abusive or insulting language, a person
who comes upon the school grounds
and insults or threatens the teacher may
be proceeded against under Article 295
of the Texas Penal Code.
Reasonableness of rules.-All punishment in the public school is, for
the most part, administered for the infraction of some rule. The rule must
be a reasonable one for the punishment
to be reasonable or legal. Some criteria
courts have set up as test for reasonableness of rules are: ( 1) Do they require of the pupils what they cannot
do ?9 (2) Do they involve oppression
or humiliation to pupils?10 (3) What
consumption of expenditure is necessary to comply with the rule ?11 Whether a rule is reasonable or not is a matter of law to be determined by the
court. School officers are not the final
judges of what constitute a reasonable
rule or regulation. School authorities
and teachers may promulgate rules and
regulations for the maintenance of discipline in the school. The courts are
not concerned with the wisdom or lack
of wisdom of the act done. They are
only concerned with the reasonableness of the promulgated rules and regulations. They will not have anything
to do with determining the guilt or
innocence of the pupil involved. The
courts will not interfere with the exercise of discretion by school boards in
matters confided to them by law unless there is a clear abuse of discretion
or a violation of law.
PUPIL CONTROL : SUSPENSION AND
EXPULSION FOOTNOTES
1 Byrd v. Begley, 90 S.W. 2d) 370.
1 Texas Revised Civil Statutes, Acts 1915, Article 2904, p. 183.
2 Edwards, Newton, The Courts and the Public
Schools (Chicago: The University of Chicago
Press, 1940, p. 567.
3 Edwards, loc. cit., p. 569.
4 Scott v. School JVistrict No. 2, 40 Vt. 452.
5 Scott v. School District No. 2, 40 Vt. 452.
6 Jf7est Virginia State Board of Education v.
Barnette, 319 U. S. 624.
7 The Dallas Morning News, February 20, 1953.
8 King v. State, 74 Tex. Cr. 658; 169 S.W. 675.
9 State v. Vanderbilt, 116 Ill. 111; 18 N.E. 266.
10 Pugsley v. Sellm eyer, 250 S.W. 538, (Ark.)
11 P11gsley v. Sellmeyer, loc. cit.
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Desegregation in
Texas Schools
by Theo R. Chatham
Principal E. 0. Smith Junior High, Houston
(A discussion given at the National Association of Secondary School Principals meeting,
Chicago.)

I

On May 17, 1954, when the United
States Supreme Court rendered its historic decision that segregation in all public schools was illegal it reverberated
around the world, and America had
moved another step forward toward true
democracy. Some said that the decision
had "returned the 14th amendment to
the constitution." At least we know that
by this historic action, the court reversed
its "separate but equal" doctrine which
had legalized segregation since the Plessy
vs. Ferguson decision in 1896.
Some states such as Delaware, Maryland, Missouri, and even the District of
Columbia began a program of desegregation during the school year 54-55. It
should be noted however, that the state
of Texas ~ade no move nor plan toward
desegregation in its publi0 schools during
the first of the school year 1954-55,
after the Supreme Court decision. There
was much discussion by school officials
during the year, while the world waited
in anxiety for the High Court to say
when and how school desegregation was
to take place. However, on May 31,
1955, the Supreme Court handed to the
lower ~ourts and local officials the duty
of endmg all racial segregation in public
schools. It held that the lower courts
will pass tJpon "the adequacy of the
plans" that the state and local authorities
may propose "to effect a transition to a
racially non-discriminatory school system.''
During this period of transition, the
courts will retain jurisdiction of these
cases.
It appears to the writer that the Supreme Court, recognizing that the change
over from segregated schools is a difficult
and complex matter, has refrained from
demanding immediate and unconditional
application of its ruling. It has recog•
nized that there must be a period of tran•
sition-a period of persuasion and accommodation-and the Supreme Court
has accepted the burden of presiding over
this transition.
Integration in Texas
At this point, let us turn our attention
to the State of Texas. Shortly after the
May 17, 1954, decision, and after consulting with the Texas Attorney General,
J. W. Edgar, Texas Commissioner of Education, notified all schools in Texas to
prepare for 1954-55 operation on the
regular segregated basis. But when the
Supreme Court, a year later, placed upon
the shoulders of local officials the responsibility of ending racial segregation in
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the public schools, the Texas State Board
of Education at the regular meeting on
July 4, 1955, decided upon a policy which
recognized that racial desegregation was
a local school problem. For this reason,
the State Board of Education directed its
staff not to influence school districts
either to desegregate or to refrain from
taking such action. It has not, therefore,
required specific reports from school districts over the state concerning action
taken during the present school year.
Following the July 4, 1954, meeting of
the State Board of Education, it issued
a memorandum of its policy stated as
follows:
"The responsibility of the State Board
of Education is to conduct its relations
with county and local boards so as not
to impair or penalize the proper authority
of those boards to operate and to control
the schools under their jurisdiction."
"Accordingly, the following are declared to be the policies of the State
Board of Education for the school year
1955-56:
1. The Commissioner of Education is
hereby instructed to distribute the Foundation Program Funds to the several counties and school districts of Texas regardless of whether or not the schools are
segregated or non-segregated.
2. The Commissioner of Education is
instructed to provide within the State Department of Education consultant services
available, upon request, to county and
local school officials. These services may
assist school officials in their study of
the local conditions which relate to the
Court Decisions such as problems of
school administration, school plant, transportation, personnel, attendance areas,
etc.
3. Neither the State Board of Education, nor the Commissioner of Education,
nor the staff of the State Department of
Education shall suggest or direct the
action which county and local school officials should take. Instead, any cor..sultant assistance rendered shall be toward
implementing locally originated plans.
To appreciate the extent of school desegregation in the State, one must review
the 1954 school census. In that year, of
the 254 counties in the state, 146 provided complete education for Negroes.
Thirty-six others offered only elementary
schools. Twenty-one more provided some
high school training for Negroes, but not
the full 12 years of public schooling.
Fifty-one Texas counties did not have any
Negro schools. Five of these counties had
no Negro residents, and the others had
too few Negro children to justify separate
schools, in the opinion of local authorities.
In such cases, pupils were transferred to
other districts-traveling sometimes SO
miles or more daily from their homes.
Against this background, let us note in

a brief way the extent of integration in
the State. Texas has approximately 1755
school districts. From this number, the
Texas Education Agency has listed 47
school systems that have at least partial
desegregation at the present time.
Before the writer could secure any information on the status of racial integration in the public schools of Texas, certain information had to be secured from
the Texas Education Agency as to the
number of school districts having integration, level of integration ,number of students integrated, etc. In this connection,
we were only able to secure from the
agency names of the school districts which
either had partial or total integration.
With this small information, we sent
questionaires to Superintendents of those
districts which had been given us by the
agency, concerning such information. The
response from Superintendents of those
districts was very gratifying, of the 47
Superintendents of the 47 districts to
whom questionnaire were sent, 4 1 replied. These questionaires revealed that
23 of those 47 school districts had total
integration and 18 indicated that they
had partial integration. It should be
noted here that the number of Negro
students in these various school districts
ranged from three to 1500 persons. In
the case of the district reporting that it
had 1500 Negro students and total integration, there seems to be a contradiction
since only 150 of 1500 students were
integrated into formerly all white schools.
Another large Texas district has integrated
all of the 673 Negro students of the district into its schools. Thus 23 of the 41
school districts cited have integrated into
formerly all-white schools a total of 1128
Negro students.
Eighteen school districts indicated that
they had partial desegregation. The number of Negro students in these districts
ranged from 34 to 3424 students, respectively, and added up to a total of
5128 Negro students in the 18 school
districts with partial desegregation. Of
these 5128 Negro students, 1180 have
been integrated into formerly all-white
schools.
According to the data received, Texas
has, on both a partial and total basis,
and in the 41 districts have reported, integrated a total of 2308 Negro students
into formerly all-white schools. But this
writer must hasten to add that these 2308
students represent only 33 per cent of
the Negro students enrolled in the 41
school districts answering the questionnaire. In other words, only one-third of
the Negro students in these 41 districts
have been integrated into formerly white
schools.
Because many of the questionnaires
were returned with incomplete information, it cannot be said with accuracy-
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how many Negro students are enrolled in
the elementary and high schools of the
state, respecti, ely. Six districts said that
they had total desegregation on the high
school level, but that it was optional in
the elementary schools. By "optional" it
meant that colored students may go to any
school of their choice-white or colored.
Under this plan school officials continue
to operate colored elementary schools for
those persons who prefer to remain in
N egro schools.
It should be noted that school districts
which indicated that they had total integration, the total number of Negro students in each district ranged from 54 to
3424. Interesting to note are comments
of Superintendents of districts which have
total integration.
Superintendent of one district which
integrated with a total of 3 Negro students in the district states:
"We have only three Negro students.
One in the third grade, one in the 8th
and one in the 9th. I have not heard any
adverse comment about these boys ( all
three are boys) being in school. The students and parents do not mention them
in any way. We have not had any trouble or comments of any kind, and we
would not know they are here if we had
not seen them."
Superintendent of another district indicating total integration with a total of 8
Negro students comments that:
" If we are going to be required to
desegregate, why not permit the schools
to count their attendance with white, and
segregate them on the registers as Latin
Americans. We do not have enough
Negroes in school to secure a teacher,
therefore we have to teach them free.
We have no choice but to desegregate,
therefore we should b perm1tted to count
their ADA ."
Superintendent of still another district
indicating total integration with a total of
only two Negro students in the district
states :
"We have no problem in regard to desegregation, since we have only two
Negro students. These two have been
readily accepted in our high school."
What Two Schools Have Done
In one large school district, there are
now approximately 200 Negroes attending formerly all-white schools. There
has been no movement of white children
into Negro schools, although the plan of
integration permits this. The school Superintendent estimates that there could
have been about 1100 Negro students
moving into white schools had they so
desired . He states, " We have had no incidents or trouble ; and we do not know
at this time how many changes may take
place at mid-year this year, which is
around January 22. "
Another school district has had a completely integrated school system since the
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beginning of the 1955-56 school year. ing system and will not allow a slow
The school system has always had attend- student to slow down the course that is
ance areas defined in detail for elementary being taught. As a result, the system exand junior high schools. The transfer pects failures until the Negro students
policy allows transfers from one district become adjusted to the curriculum.
The next problem of the district is that
to another if the transfer is from a
crowded district to a less crowded dis- of Negroes participating in the school's
trict. The only change that was made social activities. Through counseling a
to this policy was to allow minority race great deal of work has been done and
groups (white or colored) to transfer to the students have been oriented to the fact
a school where their race was equal or in that they date their own race, dance with
the majority. This additional policy was their own race, etc., but all may attend
established on a one year basis, not to the same social affairs. The students have
exceed three years, until this part of the cooperated with this plan 100 per cent.
Higher Education. On the higher edutransfer policy would be removed and no
longer allowed. By doing this, it was cation level, the University of Texas has
felt that those people of either race who admitted Negroes to its graduate school
were disgruntled would have adequate for several years. Since the United States
time to sell their property and move. If Supreme Court decision in the Herman
they have not moved within a period of Sweatt case, more than 500 Negroes have
three years, they will be required to attend enrolled principally in education. During
the summer of 1954, approximately 133
sdlools in their own district.
As a result of the handling of district Negroes were attending the University oi
lines, this particular district has two Texas. Beginning with the next school
Negro elementary schools, six white ele- regular session, The University of Texas
mentary schools, and six other formerly will admit Negro students to all of its
white elementary schools with a total of graduate schools. The policy states "that
twelve Negro students scattered through- qualified students be admitted, without
out the six areas. The building formerly reference to racial origin, to all divisions
used for the Negro high school is now of the graduate school, regarddless of
being used for a junior high school. whether the desired programs of study
There are no white children attending may be presently offered at the state supthis school and two other junior high ported institutions." The policy of adschools are all white. All junior high mission to under-grdauate work at the
school students of both races have ex- main University in Austin will be reercised the privilege of the transfer policy tained until recommendations can be
to transfer to schools where their race adopted concerning the whole problem of
is predominant. The district is operating selective admissions.
At a meeting of the Board of Directors,
only one senior high school with 62
Negro students among the total enroll- Texas Southern University (for Negroes),
on January 10, 1956, it was voted to
ment of 1200.
To date the school system has en- desegregate this institution beginning in
countered no problem in athletics. So far, September, 1956. This decision applies
no Negro boys have been able to make to both students and faculty. At the
the first team. However, it has around 20 present time, the Texas A & M College
to 25 on the B and C teams and has en- system has not made public any statecountered no problems with these boys ment of policy on the matter of desegreparticipating in games played by their gation.
Most Texans believe that unless organteams.
The Superintendent of the district states ized resistance grows sharply, a big mathat the district has only two problems. jority of Texas schools can be expected
One very real problem is that of the to fall in line with the Supreme Court
Negro students encountering considerable decision by September, 1956.
It must be remembered that Texas,
difficulty in passing their work. The
school system has assigned the Negro even though a geographically southern
high school principal as half-time coun- state, is typically liberal-as it is with all
selor in the high school. His duties are things concerned with humanity-in its
to counsel all Negro students on personal attitudes and conceptions on desegregated
problems and to work with white coun- schools.
It has been ascertained through close
selors on general counseling. The system
has a three-rail curriculum in the high observations that the people of Texas, as
school. The A-ra.il is highly academic, a whole are content with the Supreme
strongly recommended for college; the Court decision on this matter and that the
B-rail is recommended for college; and primary purpose of the delay in adhering
the C-rail is not recommended for col- to the Supreme Court decision is because
le·ge. Many of the Negro students, ac- of a desire to preserve peace and harcording to the Superintendent, who mony, and to enlighten its citizens who
should have been in C-rail registered B. are less liberal minded in an effort to
A few are doing excellent work in the thwart and ward off any impending or
B-rail. The district has a very strict grad- implied threats of disorder or violence.
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SOME PROBLEMS
( Continued from Page 5)

I

cerned largely with knowledge a fow
understandings and perhaps some
skills? In view of the fact that an
evaluation is a measurement of the
degree to which objectives are achieved,
let us think about our evaluative techniques. If we would make an item
analysis of all the paper and pencil testing, observations and other bas.es for
our evaluation, what would we find?
Would we find an adequate sampling
of items directed towards appreciations,
habits, attitudes, interests and abilities
or would you find mostly facts-names,
dates, places, and things?
Such an it.em analysis of evaluative
techniques might send us back to our
functional or operational objectives of
the past year. Did we actually state
our objectives rn terms of the desirable behavior changes to be brought
about in the child's thinking, feeling
and acting or were they stated in terms
of things that we, the teachers would
do, the activities in which the student
would participate and the specific facts
that the pupils would learn? While it
is true that a child might develop certain interests, for an example, as the
result of participating in a given activity, observing the teacher do something
or learning specific facts, the mere participating, observing and learning do
not necessarily mean that desired interests will be developed. On the other
hand, if the objective had been stated
in terms of the development of specific interests, the teacher could not become satisfied with the activity or the
observing or the learning et cetera until she had sufficient evidence that the
specific interests had been developed.
This shift in emphasis is basic to a realistic application of the· rationale m
question.
Tyler discusses this position as h-=
states:
"Objectives are sometimes stated as
things which the instructor is to do ;
as for example, to present the theory
of evolution, to demonstrate the nature of inductive proof, to present the
Romantic poets, to introduce four-part
harmony. These statements may indicate what the instructor plans to do;
they are not really statements of educational ends. Since the real purpose
of education is not to have the instructor perform certain activities but to
bring about significant changes in the
students' patterns of behavior, it becomes important to recognize that any
statement of the objectives of the
school should be a statement of changes
to take place in students. Given such
a statement, it is then possible to infer
the kinds of activities which the instructor might carry on in an effort to
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attain the objectives-that is, in an
.effort to bring about the desired
changes in the student. The difficulty
of an objective stated in the form of
activities to be carried on by the teacher
lies in the fact that there is no way
of judging whether these activities
should really be carried on. They are
not the ultimate purposes of the educational program and are not, therefore, really the objectives. Hence, although objectives are often stated rn
terms of activities to be carried on by
the instructor, this formal statement opera~.es as a kind of circular reasoning
whJCh does not provide a satisfactory
guide to the further steps of selecting
materials and devising teaching procedures for the curriculum . . .
The most useful form of stating obj ectiv.es is to express them in terms
which identify both the kind of behavior to be developed in the student
and the content or area of life in
which this behavior is to operate. If
you consider a numb.er of statements of
objectives that seem to be clear and
to provide guidance in the development
of instructional programs, you will note
that each of these statements really includes both the behavior and the content aspects of objectives." 8
In view of the fact that our objectives have a direct relationship to the
methods, scope of the content as well
as the types of materials, it might be
valuable to continue this same tyoe
of analysis that we have suggested f~r
our evaluative techniques and our objectives. Do our methods, content and
materials reflect our operational concern for developing habits, interests,
attitudes, appreciations et cetera? Do
our methods, content and materials support the fact that we operate with in
consistent frame of reference? The following general principles for selecting
learning experiences listed by Tyler
might serve in such a manner:
Although the particular learning experiences appropriate for attaining objectives will vary with the kind of
objectives aimed at, there are certain
general principles that apply to the selection of learning experiences, whatever the objectives may be. The first
of these is that for a given objective to
be attained, a student must have experiences that give him an opportunity to
practice the kind of behavior .implied
by the objective. That is to say, if one
of the objectives is to develop skill in
problem solving, this cannot be attained unless the learning experiences
give the student ample opportunity to
solve problems. Correspondingly, if another objective is to develop interest
in reading a wide variety of books, this
objective cannot be attained unless the
student has opportunity to read a wide

variety of books in a way that gives
him satisfaction. This is true in connection with every type of obj ective,
that it is essential that learning experiences be set up which give an opportunity for the student to practice the
kind of behavior implied by the learn ing experience.
Since the complete definition of the
objective includes not only a statement
of the kind of behavior involved, but
also a statement of the kind of content
with which the behavior deals, it is also
true that the learning experiences must
give the student opportunity to deal
with the kind of content implied by the
objective. Hence, if the objective includes the ability to solve problems of
health, it is necessary that the learning
experiences give the student opportunity not only to solve problems but to
work particularly upon health problems. If the objective in relation to inte·rests is to develop interest in reading a wide variety of novels, then it is
important that the learning experience
not only give opportunity for reading
but also for reading various sorts of
novels. This is a basic principle useful
in selecting learning experiences for all
types of objectives.
A second general principle is that the
learning experiences must be such that
the student obtains satisfactions from
carrying on the kind of behavior implied by the objectives. For example, in
the case of learning .experiences to develop skill in solving health probl ems,
it is important that the experience not
only give the student an opportunity to
solve health problems, but also that effective solutions to these problems shall
be satisfying to him. If the experiences
are unsatisfying or distasteful, the desired learning is not likely to take
place. In fact, it is more likely that he
will develop the opposite from the desired objective.
A third general principle with regard
to learning experiences is that the reaction desired m the exp.-=rience are
within the range of possibility for the
student involved. That is to say, the
experiences should be appropriate to
the student's present attainments, his
predispositions and the like. This is
another way of stating the old adage
that "The teacher must begin where the
student is."
A fourth general princi pLe 1s that
there are many particular experiences
that can · be used to attain th.e same
educational objectives.
A fifth principle 1s that the same
learning experience will usually bring
about several outcomes. Thus, for example, while th e student 1s solving
SJbid. pp. 28-30.
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JUNIOR BUSINESS TRAINING
By WILLIE D. FREEMAN,

Jr.

Definition: Junior Business Training
is a course of study in which the student is introduced to the elementary
principles of the basic business subjects.
Equipment of Students: In an analysis of these immediate aims the following four educational elements are
very important factors: (1) Knowledge,
(2) Habits, (3) Ideals, and (4) Powers.
By knowledge we mean the sum total
of acquired information of facts . By
habits, we mean the tendency to acquire information and to acquire fixed
ways of reacting to particular situations. By ideals, we mean individual
or group characteristic which is an " object of desire. " "Only when one sets
a trait apart and makes it an object
which he desires to possess, does it become to him an ideal. By power, we
mean the ability to supply knowledge,
habits and ideals to the effective solution of problems.
After having analyud the immediate
aims of Junior Business Training we
find that we are actually striving for
knowledge that would indicate the kind
of information a person should have,
the kind of information or habits or
ready-made- responses a person should
exercise in different situations which
are ever present in the business world,
the kind of ideals that would designate
the standard of excellence in conduct
which are desirable and, finally the
power that would enable a· person to
do the thing that he would do.
Objectives: The ultimate objective of
Junior Business Training is to equip
the student with a thorough understanding of the basic principles of business principles in his business life at
school and home and community.
Purpose: So far, we have been talking about aims and objectives. Now,
in order for us to get a better insight
as to what we are doing and why we
are· doing it, let us consider this generalization. Everyone comes in contact
with business to some extent. Many
people earn their livelihood in business positions. A pupil buys lunch,
street car tickets, and books or he may
spend money for movies, ball games, or
dances. All of these transactions bring
him into contact with business organizations. Throughout his entire life he
will be completing similar busine·ss
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methods or practices and the understanding of the principles involved in
such transactions are part of the ultimate objectives of Junior Business
Training.
It is apparent that much of the success of those who earn their living in
business positions depends upon their
skill in handling business transactions
-everyone's success depends in part on
his knowledge of business.
In order to reach the ultimate objective of Junior Business Training
there must be some immediate aims
which are to be used as stepping stones.
The purpose of Junior Business Training then is: (1) To aid in developing
good citizens through teaching the fundamental business practices which every
one should understand and which so
greatly affect the financial success of
the individual in all walks of life. Obviously, however, it is impossible to
give a mastery of all business methods.
(2) To encourage pupils to continue
in school as long as possible. (3) To
provide a background for the study
of commercial subjects. Although the
content of the text is of general interest, yet those who elect to continue the
study of business subjects will find out
they have a background which will
aid them in efficient mastery of the advanced course. (4) To aid in discovering aptitudes, abilities and interest
which will help pupils in planning and
selecting a vocation. (5) To give general information which will be most
useful to those entc-ring business.
Aims: Aims may be defined as the
immediate or proximate goal, while
objectives may be defined as the ultimate goal of a course. Junior Business
Training is treated in a number of
junior high schools as a core-curriculum
subject. The aims may be classified into
three categories: knowledge, skill, and
attitude. The most frequently mentioned aim, however, is that of giving
students a knowledge of general business information. The next most frequent aim is that of developing a specific training can be given in a dozen
or more junior business occupations
when the student will probably secure
a position in only one. The third aim,
though excellent, is actually seldom
considered. It is the setting up of a
group of principles which may generally be followed in wise business practice. Thrift is a worthwhile aim, but it
should not dominate the work as there
are other things which are important in

addition to thrift. The aim, then, is the
ability to interpret business life, to influence students to become better members of a community, to develop proper
business attitude, to orientate students
in business life; to give preparation for
bookkeeping and other business subjects, and to develop better character
traits in students.
An excellent way to look upon Junior
Business Training is to think of it as
a Junior high school course in economics. This means that, inas-much-as
the junior high school student is constantly in contact with business life, he
should in some form be given a realization of its contribution but it does not
mean that economic theory or even difficult economic problems should be
de-alt with.

SOME PROBLEMS
(Continued from Page 23)
problems about health, he is also acquiring certain information in the
health field. He is also likely to be developing certain attitudes towards the
importance of public health procedures.
He may be developing an interest or a
dislike for work in the field of health.
Every experience is likely to bring
about more than one learning objective . . . 9

In recapitulating, I feel that I should
admit that I have not cove-red definitely
the problems and trends in elementary
education as suggested by Herrick10
on the White House Conference on
Education. Rather I have- centered attention upon the growing awareness
of the importance of the curriculum,
problems related to discrepancies in
perceptions about responsibilities for
the curriculum, four statements that
might serve as criteria for self-evaluation and changes in the conception of
the curriculum.
9 Ibid.

pp. 42-44.
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(Continued from Page 9)
health; and psychologists aren't telling
us anything new when they say that f rustrated, neurotic teachers are producing a
generation of frustrated, neurotic young
people. It has been known for years that
the radiantly, well-adjusted, happy teacher
makes the best classroom. Happiness and
flexibility of mind seem to go together.
Nine times out of ten the teacher who
can either overlook .or successfully handle the petty annoyances of the classroom and the shortcomings of her pupils
is one whose life is filled with the joy of
living. Now the joy of living comes from
many things, it's true, but primarily it
comes from satisfaction derived from
well-rounded, normal adjustment to physical livingness.
What do we see in the average school?
In contrast to the hundreds of thousands
of radiant, alert, expectant young faces,
we see the thwarted, pinched, and bitter faces of too many of our teachers.
These tragic faces, these personalities, are
haunting, not only for the owners themselves, but also for the effects they are
bound to have on pupils. Various related
questions pound at the door of alert
minds to be answered: Can't this situation be changed? How can it be changed?
What can be done about it? This problem is the real challenge to the administrator who, in this respect, helps to reduce
teacher tension.
When we set out to examine any
situation, we usually look for the cause.
What are the causes of a frustrated,
neurotic person, man or woman? Psychiatrists tell us that a continued block
of the desires that every normal human
being has causes this feeling of f rustration. However, this feeling of frustration ts not always recognized for
what it 1s, so it can be understood
and sensibly handled. Therefore, instead of trying to solve the problem through sublimation, intelligently
planned, or by some other satisfactory means, the unfortunate individual
either sinks into attitudes of despair or
takes out his vengeance on others.
Sometimes it is both, and with teachers there is an ever-ready outlet for
their feelings-the administrator, teachers and pupils. In such instances, the
administrator has the responsibility of
tactfully assisting the teacher ferreting
out the causes of his frustration, facing the issue squarely, and seeking a
feasible cause for removal or mitigation
of the frustrating influence.
Likewise necessary to mental health
is the ability to discard all forms of
pretense and be one's self. Efforts of
teachers to identify themselves with
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persons in the self-styled social elite
class is tragic to both the teacher and
the pupils. A well-known writer recently portrayed a teacher who was
desirous of lifting herself out of her
own social class by catering to all the
"nice little boys and girls" from the
wealthy families and ignoring and
humiliating the children from the
poorer homes. Teachers should recognize the dignity of a profession that
serves "all the children of all the people." Indulgence in self-pity and exreveal a distressing type of vocation
pressions like, "I am just a teacher, "
maladjustment with its concomitant
lack of person;il and social adjustment.
There is considerable evidence to indicate that a close relationship exists
between physical and mental health.
They are mutually dependent. An unsatisfactory condition of one contributes to the failure of the other. Adherence by the teacher to a sensible
physical fitness program 1s therefore
essential to the maintenance of mental
health. In planning a physical health
program, consideration should be given
to the simple rules of health, such as
exercise, sufficient sleep, and a balanced
diet. Adequate provision should be
made for relaxation from the work of
the classroom by engaging in leisuretime activities which take one's mind
away from his work. The periodic physical examination, which is recognized
as essential for pupils, likewise is important for teachers and should be encouraged, if not required, by an administrator who is sensitive to the sources
of tensions.
Advocating Tenure Laws. Aside from
the types of insecurities mentioned
above, teachers experience an unwholesome feeling of insecurity in their positions, for which they need the protection of a good tenure law.
Recent changes in social and economic patterns have forcibly demonstrated the value of security. Unprecedented interest in the conservation of
human resources has been created as
people in all communities have the
tragic consequences of insecurity in the
wrecked lives of some who were formerly successful, respected citizens. Unforgettably, the intimate and direct
control of economic circumstances over
mental and physical security has been
portrayed. Partly through recognition
of the need for greater social justice,
and to some extent inspired by prudent
self-interest, people are discussing and
planning ways to bring about greater
economic security, and particularly,
way!s to prevent unemployment.
Teachers are keenly interested m
this problem, both as it affects others,
and also as it applies to them. Except

for legislative safeguards of comparatively recent origin in a few states, security in employment for teachers has
been notoriously lacking. Among the
teachers who responded to a recent
health questionnaire, and who, for the
most part, belonged to a recent teachers' organizations and were employed
in city schoel systems where tenure conditions are best, uncertainty of position
was mentioned as a cause of worry by
186 teachers, or nearly four per cent
of those reporting. Insecurity was also
named quite frequently as one way in
which the depression had brought injurious health effects. Some of the results of insecurity are accurately described in the following quotation:
Food, clothing, shelter, protection
against losing these goods by disemployment or because of accident, disease, old age, by over-production,
technological improvements, and all
the other excuses for throwing men
on the scrap heap like so many unwanted machine parts-these are indispensable preliminaries to fulfilling
self-realizing individuality. No person can be quite himself who lives
in constant deprivation or in constant anxiety over these things . These
things are the springs of power, the
sustenance of character and personality.
The initiation of, or strengthening
of a strong tenure law and teacher retirement benefits by the administration can go a long way toward minimizing the tensions caused by anxiety
over financial uncertainty on the part
of the teachers.
By way of summary, if an administrator would keep teacher tensions at a
minimum, he should endeavor to make
provision for, or retention of tenure
laws; exercise foresight in planning the
program of the school; encourage
teacher-participation in establishment of
school policies; prove to be helpful in
finding a judicious solution for problems directly affecting the school and
the teachers; deal fairly and justly with
all of the teachers ; help the teachers
to have and / or reinforce the realization of the significance of teaching; and
to formulate a sound philosophy of life
and of education; encourage mental
and physical health; and withal to stimulate interest in self-evaluation and selfesteem. The administrator who is able
to ecect an appreciable measure of success in the foregoing will assuredly
keep teacher-tension reduced and in so
doing will have done a commendable
service for the youth and community
for whom the educative process was
designed.
1 N. B. Burbank, American School Board
JIOUrnal, 120:29-30, April, 1950.
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Controversial Experiment Aimed at Solving Educational
Shortages How Being Studied; Report Scheduled for June

part the lead article giving a comprehensive overview of the project and a
description of progress to date.

One of the most currently controversial issues in public education is now
undergoing a thorough evaluation, the
results of which will be released to the
profession and the public in early June,
according to an announcement made by
the National Education Association
(NEA).
" -An honest, penetrating, impartial
appraisal of the possibilities and dangers of the Bay City, Michigan, Experiment employing the use of nonprofessional teacher aides-." This is
the description given by the NEA Commission on Teacher Education and Professional Standards to the study and report of the experiment which will be
published in the June issue of the commission's Journal of Teacher Education.
Coming, as they do, at a time when
the Bay City Experiment is being simultaneously heralded as the "only satisfactory solution to the teacher and
classroom shortage problem" at the one
extreme and roundly condemned as being "at odds with almost every basic
principle· of sound instruction" at the
other, many people hope that the study
and report will provide some firm basis
for resolving the controversy.
The study and report have been designed neither to def end nor to denounce, according to the commission,
but to " probe the possibilities and get
at the probable ·effects that the use of
teacher aides will have upon instruction- in terms of the full growth of
children-and to appraise their effectiveness and general value in improving
teaching services."
The Journal feature, which will also
carry an introduction prepared by the
directors of the Bay City Experiment,
will be written by specialists in six
areas of education. It is the result of
visits and study made by these educators in February and March on the invitation, and with the full cooperation,
of the Bay City directors. The six "i nvestigators" were jointly selected by
the NEA commission and the directors
from the following areas of ~ducation:
child psychology, school superintendency, educational experimentation ,
teachers college administration, curriclum development and classroom teaching.
Each of the six educators visited Bay
City at a different time·, and each is
free to write an independent appraisal
of the project in terms of his own area
of specialization . "What we wanted,"
says T. M. Stinnett, commission sec~etary and editor of the Journal, " was :an
honest, impartial appraisal, with no

Study Reveals Interesting
Facts On Teacher Supply
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strings attached, for the guidance of
the profession and the public. The editors of the Journal and the directors
of the experiment agreed .in advance
that they would not seek in any way
to influence the direction of the study
or the content of the final six reports."
In addition to reporting in his field
of education, each author has been
asked to give his answers to eight general questions: ( 1) Is the plan educationally sound? (2) Will it result in
better instruction? (3) Is it in conformity with our best knowledge· of
child growth and development? ( 4)
What are ways in which the plan can
be used to the best educational interests of children? ( 5) h Wat are serious
administrative problems? ( 6) What
safeguards should be observed in using
the plan? (7) Does this plan look like
one possible solution to the critical
problem of large class size, which has
been brought on by the high birth rates
and the lack of enough classrooms and
teachers? (8) Does this plan have implications for the more effective use of
the master teacher?
The experiment itself was launched
four years ago in an attempt to meet
both the cltssroom and teacher shortage in Bay City. The general plan employs the use of one professionally qualified teacher for some 40 to 5 5 students,
assisted by one non-professional aide.
The aides perform "non-structional"
duties. They are responsible for giving
certain individual attention to students,
such as helping them with coat sand
hats, tracing lost articles and assisting
during "play" periods-duties usually
requiring the time and attention of the
regular teacher. The aides also grade
papers, arrange bulletin boards and
classroom exhibits, and perform routine
classroom and clerical duties. "No presentation of a lesson is eve·r made by
the aide" is a standard declaration of
Bay City policy.
The six educators who participated
in the study and who will write reports
for the Journal are: Lucille Carroll,
classroom teacher, Wooster, Ohio;
Francis Chase, head, Department od Education, Unive·rsity of Chicago; James
Hymes, Jr., professor of education,
George Peabody College for Teachers,
Nashville, Tenn.; Dorothy McCuskel,
director of student teaching, Bowling
Green State University, Bowling Green.
Ohio ; G. E. Rast, superintendent of
schools, Westport, Conn.; and P. G.
Rulon, Graduate School of Education,
Harvard University, Cambridge, 1' lass.
Charles B. Park, Bay City, M~ch.,
director of -the experiment, wi!I pre-

"The proof of the pudding is in the
eating." The truth of that old saying
is well demonstrated in the new Teacher Supply and Demand Study released
by the National Education Association
(NEA). Prospects for a total of 96,079
new teachers graduating from college
in June, marking a 9.9 per cent increase
over the June, 1955, total, are revealed
in the study. Even more encouraging
are figures showing a corresponding increase in every one of the high school
teaching fields.
But how about proof of the pudding?
What will happen, vocationally, to this
class of college graduates after completing four-year courses in preparation for teaching? How successful will
employers of teachers be in inducing
these newly qualified persons to accept
teaching positions in the face of other
competition for their services?
A survey of the prepared teachers
who graduated in the 1955 class is included in the new study and indicates
what the answers will be. By November
1955, a total of 71 per cent of these
qualified teachers had actually entered
the profession. The figures ran as high
as 81.6 per cent for elementary school
teachers and 69.4 per cent for English
teachers but as low as 46.6 per cent for
chemistry and 55 per cent for biology
teachers.
How about the need for teachers?
The report indicates that schools will
need 175,000 new teachers by September 1956. This estimate includes those
needed to meet increased enrollmnts,
to relieve over-crowding and half-day
schedules, to expand educational programs in neglected areas, to replace the
most woefully unprepared teachers now
in service, and to fill the vacancies of
85,000 qualified teachers who, experience· has shown, will leave the prof ession this year.
If all of the 96,079 prepared teachers graduating in June entered teaching,
the deficit would still be approximately 80,000. Considering the similarity
between this final deficit and the replacement of loss figure set at 85,000,
the report points out the obvious necessity of finding some more effective
method of retaining qualified teachers
in service.
Many of the teachers who will leave,
according to the report, "will be among
the best and in the fi.elds of greatest
(Continued on next page)
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~ho rtage. The sheer financi al loss in
th e existing routine-recruiting, prepa ring, inducting into service, then
qu ickl y forfeiting the fruits of these
cos tly d forts- is scarcely equaled any,, here in American occupational life.
In truth, increased efforts to retain
g ood teachers can strike a telling blow
at the trncher shortage. Improvement
of stand ards of admission to teachin f'
is one imperative step. This must g~
forward on a statewide basis, but each
locality has an inescapable responsibility; most of the vital remedies must be
found and applied in the local dist ricts."
Based on a survey of all colleges
and universities that prepare teachers
and on conditions in all 48 states, the
District of Columbia, Alaska, Hawaii
and Puerto Rico, the new study is the
ninth annual report on teacher supply
and demand. It was prepared by the
NEA Re·search Division under the sponsorship of the National Commission on
T eacher Education and Professional
Standards and is being published exclusively in the Commission's Journal
of Teacher Education.

•

Grants Available at
Hew York University
T wenty federal grants for advanced
training in vocational rehabilitation
counseling will be available at New
York University for the 1956-57 academic year, Dr. Roland H. Spaulding
of the NYU School of Education has
announced.
Dr. Spaulding, director of the
School's curriculum for the training
of vocational rehabilitation personnel,
noted that this is nearly twice the number of grants that were available when
th e fellowship grogram was established
at NYU last September. The fellowships are financed by the U. S. Department of Health, Education and W elfare.
Each of the graduate trainees will
receive between $1,600 and $2,800 annually for tuition and subsistence. The
amount will be commensurate with the
candidate's previous training and experience in rehabilitation.
The NYU professor made a special
appeal to persons who will receive their
college degrees this June particularly
those who are interested in building a
career in "the rewarding profession of
helping the nation's handicapped become useful and self-supporting citizens."
He pointed out that the national program seeks the rehabilitation of the
disabled and handicapped at the rate of
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200,000 per year by 1959-a goal which
demands the training of 1,000 specialists annually. This means he added
the numb.er of trained per~onnel on ~
national basis must be tripled.
"Chances for employment in the field
now and in the near futur e, are excellent even in New York City," he said.
"And there is a serious shortage of
trained workers throughout New York
State outside the metropolitan area. "
Training under the fellowship will
lead to either a doctor's or master's
degree. The program for each takes approximately two years. The annual
grant is renewable at the end of the
first year.
Orientation will be given in the fields
of orthopedics, mental illness, deafness,
blindness and partial blindness, cardiac
illness, and tuberculosis.
NYU is one of 28 institutions of
higher learning across the country that
were elected to provide training under
the federal grants. The grants are open

to college graduates who are American
citizens, or have indicated their intentions to become citizens, and who plan
to use their educational experience in
vocational rehabilitation careers. The
candidate is fre e to seek employment
of his own choice once he finishes his
graduate work.
The Institute of Physi cal Medicine
and Rehabilitation at the NYU-Bellevue Medical Center is cooperating with
the Schoodu of Education in the training of the counselors. The training program in vocational rehabilitation at th e·
NYU school, in operation since 1941,
is the oldest of its type in the country
and the largest in terms of enrollment.
Candidates from the 48 states, Puerto
Rico, Hawaii, and Alaska will be considered for fellowship awards.
Those interested should apply immediately to Dr. Spaulding at: New York
University, Department of Vocational
Rehabilitation, 34 Stuyvesant Place,
New York City, N. Y.
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